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A Foreign Qualification Recognition  
Plan for Alberta - at a glance
Released in 2008, the FQR Plan identifies collaborative and strategic 

actions to improve the labour market success of immigrants to Alberta 

and help them fully use their education, skills and work experience for 

the benefit of themselves and our economy.

The plan incorporates and recognizes the critical role of employers, 

educational institutions, professional regulatory organizations and 

immigrant-serving agencies in the labour market integration of 

immigrants.

The government established a Foreign Qualification Innovation Fund to 

support stakeholders in developing the tools and resources they need 

to improve foreign qualification recognition.

Success will be realized by developing a system that, while maintaining 

Alberta’s occupational standards, makes a practice of optimizing the 

value foreign-trained professionals can add to the Alberta labour force.

Strategic Areas
Specialized Information  
To ensure that immigrants have easy access to current, accurate and 

understandable information about the steps they need to go through to 

obtain recognition of their foreign credentials.

Assessment Standards and Resources 
To ensure that the assessment of foreign qualifications is transparent, 

fair and accountable, and based on current and accurate information.

Bridging the Gap 
To ensure that there are appropriate programs to bridge gaps between 

the qualifications presented by immigrants and the standards required 

to enter the workplace, professional regulatory organizations and 

educational institutions. 

The FQR Plan and related documents are available online at 

www.employment.alberta.ca/fqr. 



4

 1Citizenship and Immigration Canada, Facts and Figures, Preliminary 2010 Data. 
2International Qualifications Assessment Service (IQAS) Client Survey, 2011.

In 2006, the Government of Alberta launched the labour force 
strategy, Building and Educating Tomorrow’s Workforce. Among 
other initiatives, such as increasing the skill and knowledge 
levels of Albertans and facilitating the mobility of labour within 
Canada, immigration was identified as an essential approach to 
addressing current and future labour market needs. For almost a 
decade, Alberta has seen a steady increase in the number of skilled 
immigrants choosing our province as a place to live and work. In 
2001, our province welcomed 16,404 newcomers. In 2010, the 
number was 32,642—a growth rate of nearly 100 per cent in the 
last 10 years.1

Global competition for international talent continues to be an 
important factor in current and future immigration patterns. 
Providing newcomers with opportunities to work to their full 
potential and contribute to our economy and communities will 
give Alberta an advantage when it comes to attracting highly 
skilled immigrants in occupations where shortages are predicted. 

To ensure that immigrants are able to fully use their foreign 
earned credentials, skills and work experience, the government 
has promoted positive changes in the way foreign qualifications 
are assessed and recognized by following the FQR Plan 
recommendations. The Government of Alberta and FQR 
stakeholders have undertaken various collaborative initiatives 
to ensure that immigrants can access information that is vital 
to making knowledgeable decisions; assessment processes are 
streamlined, transparent and fair; programs are available to help 
newcomers bridge gaps that may exist between their qualifications 
and Alberta’s requirements. Additionally, supports are now in 
place for employers to develop the capacity to create inclusive 
workplaces and benefit from the skills that immigrants bring to 
Alberta. In 2010/2011, despite the economic downturn affecting 
Alberta’s economy, 71 per cent of immigrants surveyed reported 
having employment that was related or somewhat related to their 
previous education.2

Background

Alberta — a popular destination for 

immigrants to Canada

In 2010, Alberta welcomed 32,642 new immigrants—

nearly 21 per cent more than in 2009. Approximately 69 

per cent of these individuals (22,398) were economic 

class immigrants, meaning they were admitted to 

Canada by demonstrating qualifications that would 

permit them to contribute to the national economy.  
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Source for charts: Citizenship and Immigration Canada, Facts and Figures, Preliminary 2010 Data.

Overall Objectives — Performance Measures

Desired 
Outcome Performance Measures

2009 
Results

2010/11 
Targets

2010/11 
Results

2015 
Target

Immigrants will have 
the opportunity 
to fully use their 
education, skills and 
work experience 
for the benefit of 
themselves and the 
Alberta economy.

Percentage of immigrants who 
report employment related 
or somewhat related to their 
previous education

66% 66% 71% 10% over 
2011 
results

Percentage of immigrants who 
report they do not feel very 
overqualified for their current job

76% 76% 72%* 10% over 
2011 
results

Source: International Qualifications Assessment Service (IQAS) Client Survey, 2011. The IQAS Client Survey is conducted bi-annually and 
results are not necessarily representative of the opinions of all foreign qualified professionals in Alberta. However, both the sample and methodology 
are robust, and the IQAS survey is currently the best source of data available. 
*A lower than targeted result can be explained by the global economic downturn. 

This progress report includes highlights and positive changes 
in each strategic area identified in the FQR Plan during the 
reporting period May 2010–April 2011. It also highlights 
priorities for the coming year. The 2010/2011 report follows 
two previously released reports: an Interim Report and a 
Progress Report 2009/2010.   

Foreign qualification recognition is a complex matter and 
involves many stakeholders. The achievements were made 
possible through commitment by the Government of Alberta 
and collaborative efforts of the FQR key stakeholders. 
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2010/2011 Results
•	 The Government of Alberta continued to play an active and 

significant role in the implementation of A Pan-Canadian 
Framework for the Assessment and Recognition of Foreign 
Qualifications (The Framework). The Framework’s initiatives 
support improvements within all three strategic areas of the 
FQR Plan.   

•	 Prospective and landed immigrants can now access 65 fact 
sheets that clearly outline the requirements for internationally 
trained workers to become licensed, certified or registered 
to work in a regulated occupation in Alberta. These fact 
sheets were developed by government in collaboration with 
professional regulatory organizations, and are available on the 
Immigrate to Alberta web portal at:   
www.albertacanada.com/immigration/working/occupations.aspx. 

•	 Clear and accurate information specific to internationally 
trained applicants is now available for 30 regulated 
occupations on Alberta professional regulatory organizations’ 
websites. Regulatory organizations have launched initiatives 
to increase immigrants’ understanding of the requirements to 
work in their occupation in Alberta. 

•	 Additional resources are available to help applicants better 
prepare for qualifying examinations in the skilled trades 
and to navigate the application process. Examples of new 
resources that make obtaining certification easier include 
an application guide, a glossary of trade terms, Individual 
Learning Modules (ILM) for each trade, and practice exams 
for six trades: automotive technician, carpenter, electrician, 
plumber, welder and steamfitter/pipefitter. These resources 
can be found at www.tradesecrets.gov.ab.ca. 

•	 A quick reference guide, How to Work in your Occupation 
in Alberta, is now available to skilled immigrants. It enables 
them to find out whether or not their occupation is regulated 
in Alberta, which professional regulatory organization they 
need to contact, and how to access additional information 
and resources.

Specialized 
Information

Promoting Understanding

Since the release of the FQR Plan, significant 

improvements have been achieved in the availability 

and presentation of often complex assessment and 

recognition processes. As a result, immigrants to Alberta 

have substantially easier access to current, accurate, 

and clear information about the steps they need to take 

to obtain recognition of their foreign qualifications.  
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Specialized Information — Performance Measures

Desired Outcomes
Performance 
Measure

2009/10 
Results

2010/11 
Target

2010/11 
Result

2015 
Target

Immigrants have easy access to 
current, accurate and understandable 
information on the steps to recognize 
foreign qualifications in Alberta

Prospective immigrants have access 
to the information needed to support 
informed decision-making and pre-
arrival preparation

Stakeholders have access to high-
quality information tools and resources 
to assist them in FQR processes

Number of 
visits to FQR 
information on 
the Immigrate to 
Alberta web portal  

14,025 

(July 2009–
March 
2010)

20,000 34,469 20% over 
2010/2011 
results

A Pan-Canadian Framework for the 

Assessment and Recognition of 

Foreign Qualifications 
The Framework, announced in 2009, represents 
commitments made by federal, provincial and territorial 
governments to work together to improve the foreign 
qualification recognition systems in Canada. It is a 
significant step towards helping qualified, internationally 
trained individuals practice their profession or trade in 
Canada while at the same time addressing future labour 
market needs. 

The Government of Alberta is proud of its contribution 
to the development of the Framework as co-chair of 
the working group, and of its continuous and active 
participation in its implementation. We are working 
hard to ensure a complementary relationship between 
the Framework and Alberta’s FQR Plan.  

The Framework and related documents can be viewed 
at: www.hrsdc.gc.ca/eng/workplaceskills/publications/fcr/pcf_
folder/section_2_01.shtml 

•	 To increase awareness and ensure that the FQR resources 
developed for foreign-trained professionals destined for 
Alberta are effectively used, the government launched an 
email campaign aimed at targeted occupations. 

•	 There was significant growth in the number of visits to 
FQR information on the Immigrate to Alberta web portal, 
from 14,025 in 2009/2010 to 34,469 in 2010/2011. This 
indicates that prospective and landed immigrants, as well 
as other stakeholders, are increasingly making use of the 
available resources. 

•	 Guidelines related to teacher certification for educators 
trained in more than 100 different countries were developed. 
The information, which will be posted on the Alberta 
Education website, provides foreign-trained teachers with 
details on Alberta certification requirements and steps they 
should take before immigrating to be better prepared for the 
assessment and certification process. 

http://www.hrsdc.gc.ca/eng/workplaceskills/publications/fcr/pcf_folder/section_2_01.shtml
http://www.hrsdc.gc.ca/eng/workplaceskills/publications/fcr/pcf_folder/section_2_01.shtml
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Assessment 
Standards & 
Resources

Unlocking Opportunities 

The Alberta government, Alberta’s professional 

regulatory organizations, and national professional 

organizations have supported positive changes 

in the assessment and recognition of foreign 

qualifications through accountable, open and 

clear processes. As a result of this collaborative 

work, processes have been streamlined—and 

new assessment approaches and online self-

assessment tools developed—to improve outcomes 

for skilled immigrants.
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2010/2011 Results 
•	 To increase the transparency of the assessment processes, the 

Government of Alberta collaborated with 15 professional 
regulatory organizations to develop and provide reports 
describing the assessment outcomes for foreign-trained 
professionals applying for registration/certification/licensure 
in Alberta. Based on the information available in the reports, 
initiatives to further improve assessment outcomes and 
workforce participation are being identified (see a ).

•	 Ten new projects aimed at making substantial and positive 
changes to the FQR system in Alberta received more than 
$1.3 million in funding from the FQR Innovation Fund. A 
complete list of projects supported by the Innovation Fund is 
included in the Appendix.

•	 There are increased information-sharing opportunities among 
professional regulatory organizations. In November 2010, 
the government sponsored an FQR forum for close to 90 
representatives from professional regulatory organizations 
from across Alberta to share information on achievements and 
promising practices, and to discuss future priorities (see b ). 

•	 The Alberta government partnered with the College of 
Physicians and Surgeons of Alberta (CPSA) to conduct a 
comprehensive research study on physician education systems 
in the Netherlands, Norway and Sweden. The findings will 
assist the CPSA in comparing medical training completed in 
these countries to Alberta standards. 

•	 Through the Health Workforce Action Plan, the Government 
of Alberta continues to support the assessment of 
internationally educated nurses at the Mount Royal 
University Internationally Educated Nurse Assessment 
Centres, allowing for better recognition of qualifications and 
clear identification of gaps that need to be bridged.

•	 The Health Workforce Action Plan funding was provided to 
the College and Association of Registered Nurses of Alberta 
to increase the college’s capacity to process a high volume 
of applications from internationally trained nurses and to 
ensure timely assessments. 

•	 The Alberta Apprenticeship and Industry Training Board 
has completed a review of the Qualification Program 
and implemented improvements to the application form 
and process to support more successful outcomes for 
internationally trained tradespeople. 

a  Increased transparency of the assessment 
processes: 

Preliminary findings from fifteen professional regulatory 
organizations suggest that further improvements in FQR 
can be achieved through the following initiatives:  

•	 The development of assessment and recognition 
procedures specific to the registration of 
experienced professionals, as opposed to recent 
Canadian graduates 

•	 The development of bridging programs to fill gaps 
identified through the FQR reports 

•	 The development of alternative certification levels 
to support prompt entry into the labour market by 
internationally trained applicants

b  Future Key Actions:

During the FQR forum for Alberta’s professional 
regulatory organizations, participants identified the 
following areas where government could support 
regulators and improve FQR processes: 

•	 Collaboration to build assessment capacity, 
through initiatives such as the development of self-
assessment tools, competency-based assessments, 
and bridging program options

•	 Information sharing to maximize the benefits of 
already-developed resources and best practices

•	 Increased consistency across the country by having 
all jurisdictions work together, with ongoing 
participation by all regulators

•	 The development of additional Mutual Recognition 
Agreements with parallel organizations in other 
countries
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•	 The Alberta government conducted a study to evaluate the 
training and certification system for up to 11 skilled trades in 
Ireland and the United Kingdom, incorporating comparisons 
to Alberta standards. The results will assist employers in 
attracting and assessing foreign-trained workers. 

•	 The government offers nine country International Education 
Guides that explain how credentials from these countries 
compare to educational standards in Alberta. The guides are 
a reliable resource for organizations that need to evaluate 
foreign academic credentials. A new guide for Nigeria was 
completed in 2010.

•	 To promote better understanding of the application process 
as well as the benefits of the International Qualifications 
Assessment Service (IQAS) assessments, online tutorials were 
developed aimed at four client groups of IQAS. Tutorials for 
immigrants, employers, professional regulatory bodies and 
educational institutions are now available at:   
www.employment.Alberta.ca/immigration/12459.html. 

•	 The government promoted quality assurance in the fair 
evaluation of international credentials among professional 
regulatory organizations and post-secondary institutions. 
IQAS provided four workshops on credential evaluation 
methodology and international education systems to 82 
participants. 

Desired Outcomes Performance Measure
2009/10 
Results

2010/11 
Target

2010/11 
Result

2015 
Target

The assessment of foreign 
qualifications follows 
principles of transparency, 
fairness and accountability

Assessments are based 
on accurate and current 
information while Alberta 
standards are upheld

Number of complete FQR 
reports (action 3) provided 
by professional regulatory 
organizations

15 30 30* 40

Percentage of participants 
attending IQAS methodology 
and IEG workshops who find 
them relevant or very relevant 
to their work

100% 100% 100% 100%

Assessment Standards and Resources – Performance Measures

* The 2010/2011 target for professional regulatory organizations’ FQR reports is 30 by December 31, 2011. The final number of 
reports for 2011 will be included in the next progress report. Targets are cumulative, meaning that a total of 30 professional regulatory 
organizations will be expected to be reporting by the end of 2011, including the 15 that will have reported by the end of 2010.

•	 To help immigrants with their job searches and admissions 
to post-secondary institutions, IQAS issued 6,631 assessment 
certificates (April 1, 2010 to March 31, 2011).

•	 As a member of the Alliance of Credential Evaluation 
Services of Canada, the government supported pan-
Canadian projects aimed at improving quality standards 
in international credential evaluation and enhancing the 
portability of outcomes between jurisdictions. 

•	 To promote a consistent approach to integrating 
internationally educated health professionals into the 
Canadian healthcare workforce, the Government of Alberta 
actively supported the Internationally Educated Health 
Professionals Initiative (IEHPI) led by Health Canada.

Assessment Standards and Resources
Results 2010/2011
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Implementation of A Pan-Canadian 

Framework for the Assessment and 

Recognition of Foreign Qualifications 
 
The Framework identified desired outcomes in the  
following areas:

Preparation and Pre-arrival Supports 
As early as possible in the immigration process, immigrants 
will have access to reliable and accurate information and 
assessment services.

Assessment 
Methods used for assessing foreign qualifications will be 
reasonable and objective, and regulatory authorities will share 
information regarding the approaches they use with their 
regulatory counterparts in other jurisdictions.

Recognition 
Recognition-related decisions will be clearly and 
comprehensively communicated in a timely fashion.

Bridge to Licensure 
Immigrants are made aware of bridge-to-licensure and 
registration opportunities so that they may upgrade their 
qualifications as required for entry-to-practice. 

Workforce Participation 
Immigrants and employers are able to access required 
supports in order to bridge immigrants successfully into the 
workforce in a timely fashion.

The Framework identifies two groups 

of target occupations on which 

governments’ individual and joint 

actions are focused
 
2010 Target Occupations 
Architects, Engineers, Financial Auditors and Accountants 
(Chartered Accountants, Certified General Accountants, 
Certified Management Accountants), Medical Laboratory 
Technologists, Occupational Therapists, Pharmacists, 
Physiotherapists and Registered Nurses.

2012 Target Occupations 
Dentists, Engineering Technicians, Licensed Practical Nurses, 
Medical Radiation Technologists, Physicians and Teachers 
(K-12).

To achieve the desired outcomes of the Framework, 
occupational action plans were established for the first 
set of target occupations in collaboration with regulatory 
authorities and national associations. A key finding of 
stakeholder engagement is that assessment decisions in 
these occupations are provided within a one-year timeframe 
established by the Framework. Many initiatives across the 
country are underway to further improve FQR processes in 
these occupations. The implementation work is now focusing 
on the second set of target occupations.

The Framework is available at: www.hrsdc.gc.ca/eng/
workplaceskills/publications/fcr/pcf_folder/section_2_01.shtml

http://www.hrsdc.gc.ca/eng/workplaceskills/publications/fcr/pcf_folder/section_2_01.shtml
http://www.hrsdc.gc.ca/eng/workplaceskills/publications/fcr/pcf_folder/section_2_01.shtml
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2010/2011 Results
•	 To increase coordination and improve the administration 

of bridging programs and services across government, 
a bridging policy framework was developed by an 
interdepartmental working group and approved by the 
government departments that fund bridging programs for 
immigrants.

•	 To help immigrants bridge gaps in their qualifications, 
government sponsored bridging programs in a range of 
occupations such as accounting, engineering, skilled trades, 
pharmacy, nursing, and sterile processing technology. 

•	 To help international medical graduates acquire the 
communication and cultural skills they need to work in the 
Alberta healthcare system, Alberta Health and Wellness, 
through the Health Workforce Action Plan funding, supported 
the delivery of Medical Communication Assessment Project. 

•	 To help bridge foreign-trained teachers to certification 
and employment, Alberta Education provided bursaries 
for participants in the Transitions to Alberta Classroom 
program. 

•	 To address labour needs, 78 per cent of all occupation-
specific bridging programs in Alberta targeted occupations 
with high labour market demand.4 

•	 The Alberta government developed a Best Practices Guide 
for employers hiring internationally trained tradespeople to 
support their recruitment, integration and retention. 

Bridging 
the Gap

4Based on a comparison of the number of occupation-specific immigrant bridging 
programs funded by the province in 2010/2011 against the list of occupations in demand 
identified in the Alberta government Alberta’s Occupational Demand and Supply Outlook 
2009/2019. www.employment.alberta.ca/documents/LMI/LMI-LMF_occ_demand_supply.pdf

Creating Solutions 

Considerable investments have been made to develop 

and fund programs to bridge gaps between Alberta 

occupational standards and immigrants’ qualifications. 

As a result, immigrants to Alberta now have more 

timely and accessible ways to bridge their foreign 

qualifications to provincial standards and find work; 

and Alberta employers can access resources to help 

them integrate and retain immigrants. 
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Bridging the Gap — Performance Measures

Desired 
Outcomes Performance Measure

2009/10 
Results

2010/11 
Target

2010/11 
Result

2015  
Target

Immigrants can 
effectively acquire the 
knowledge and skills 
they need to meet 
Alberta’s standards

Employers fully utilize 
immigrants in the 
labour force

Percentage of bridging programs 
that target occupations with high 
labour market demand (current or 
projected)

73% 70% 78% 75%

Number of diversity training 
workshops provided to employers 
and industry sectors

50 27 27* To be 
determined, 
subject to 
employer 
feedback

5The Centre for Race and Culture works with communities to promote and encourage intercultural understanding through workplace development, 
community building, research, and education. The Talent Pool Project is a collaborative initiative of the Calgary Chamber of Commerce, member 
companies and the provincial and federal governments working to increase the pool of skilled workers for Calgary business.

*The 2010/2011 target group included small and medium-size employers, and required more time dedicated to marketing and connecting with 
potential participants.  

Note: It is important that bridging programs remain responsive to both labour market and client demand. Therefore, programs may also be required 
for occupations with no projected shortages, but where internationally trained professionals face particular challenges. 

Bridging Policy Framework 
Developed in 2010, the Bridging Policy Framework 
establishes definitions, a strategic vision and guiding 
principles for bridging programs in Alberta. According 
to the policy, Bridging Programs and Services are 
designed specifically for internationally trained 
professionals and skilled workers. They enable these 
individuals to transition into the Canadian labour 
market by providing training and services that address 
specific needs and facilitate the recognition of foreign 
qualifications for employment and/or licensure.

•	 To help employers offer English training at worksites and 
make use of the Common Ground: English in the Workplace 
resource, the Alberta government funded 15 facilitator 
training classes for more than 160 participants, including 
employers and English language instructors. 

•	 The Government of Alberta supported the Edmonton 
Region Immigrant Employment Council, a regional 
organization offering career mentorship programs for skilled 
immigrants seeking employment in their occupation, and 
the Immigrant Access Fund Society of Alberta, a charitable 
organization that offers micro-loans to immigrants who lack 
the financial resources needed to obtain licensure/registration 
in Alberta. 

•	 To support employers in embracing and benefiting from 
diversity, government provided funding for the facilitation 
of workplace diversity workshops (Centre for Race and 
Culture), the delivery of workshops on best practices in 
recruitment and selection of skilled immigrants, and a forum 
on effective immigrant employment (Talent Pool).5 
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As the implementation of the Alberta’s FQR Plan continues, some 
of the priorities identified for the coming years include:

•	 Advancing the development of pre-arrival preparation and 
assessment tools 

•	 Supporting the development of tools and resources that help 
employers integrate immigrants into their workplaces  

•	 Continuing the support for professional regulatory 
organizations to increase assessment capacity; encouraging 
them to develop assessment and recognition procedures 
specific to the registration of experienced foreign 
professionals, such as the development of alternative 
certifications

•	 Continuing to analyze FQR annual reports from Alberta’s 
professional organizations to ensure that future actions are 
based on the information gathered in the reports 

•	 Developing opportunities for immigrants to access bridging 
programs that are targeted to their needs and aimed at 
minimizing unnecessary re-training 

•	 Actively participating in national initiatives, particularly the 
implementation of the Pan-Canadian Framework, to ensure 
mutual alignments between the Framework and Alberta’s 
FQR Plan

•	 Continuing to develop International Education Guides and 
online resources on international educational credentials 
to help stakeholders better understand immigrants’ 
qualifications

To support continued improvements to the way foreign 
qualifications are recognized and immigrants’ skills utilized 
in Alberta, and to ensure that priorities are implemented over 
the coming years, the Government of Alberta maintains its 
commitment to working with provincial and national partners. 
This commitment, as well as the strong foundation that Alberta’s 
FQR stakeholders have developed, will help address our future 
and current labour market needs, support our economic growth, 
and position Alberta to attract global talent.

Future 
Priorities & 
Conclusions

Moving Forward Together

The Government of Alberta and FQR stakeholders have 

made significant progress towards ensuring that immigrants’ 

qualifications are recognized and that they are able to 

participate fully in the province’s workforce. However, there 

is an opportunity and a need to further improve the system 

and the outcomes for skilled immigrants through continued 

collaboration between the Alberta government, provincial 

stakeholders, and national partners.  
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Alberta Professional 
Regulatory 
Organization Project Description Project Status

Alberta College of 
Optometrists (ACO)

Evaluate current practices and develop tools (e.g., study 
guides) and strategies that can help internationally trained 
applicants be more successful in the application process 
and improve their chances of passing exams. 

In progress

Alberta College of 
Pharmacists (ACP) 

Database enhancements enabled the college to provide 
reports with statistics about foreign-trained candidates 
and help government develop recommendations for future 
actions. 

Complete

Alberta College of Social 
Workers (ACSW) 

Perform research on internationally trained social workers 
and their experiences in obtaining accreditation to identify 
barriers and mechanisms to address them; review current 
assessment processes to identify those that allow the most 
favourable outcomes for applicants and which could be 
accepted across the country. 

In progress

Alberta Institute of 
Agrologists (AIG) 

A new section on the institute’s website provides information 
addressing the needs and concerns of internationally trained 
agrologists. New information resources and streamlined 
qualification assessment processes were developed. 

Complete

Alberta Land Surveyors’ 
Association (ALSA) 

The association reviewed the processes of assessing 
foreign-trained applicants and developed recommendations 
to achieve improved outcomes. 

Complete

Alberta Podiatry 
Association (APA) 

Research was conducted on selected international podiatric 
programs; new web resources were developed that explain 
the scope of competencies of podiatrists in Alberta and 
describe the registration requirements. 

Complete

Alberta Veterinary 
Medical Association 
(ABVMA) 

The Clinical Proficiency Exam (CPE) is now delivered at 
the University of Calgary, Veterinary Medicine, so that 
internationally trained applicants can gain accreditation 
without leaving the province for testing. Develop resources 
that will help increase successful outcomes for internationally 
trained veterinarians.

In progress

Appendix: FQR Innovation Fund Projects Summary
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Association of 
Professional Engineers, 
Geologists, and 
Geophysicists of Alberta 
(APEGGA) 

Review processes to find out where cultural differences 
may delay or reduce the chances of obtaining registration; 
provide training to staff members on cultural issues. Create 
resources designed for internationally trained applicants to 
clearly explain how to prepare application documents to 
increase successful outcomes. 

In progress

Association of Science 
and Engineering 
Technology Professionals 
of Alberta (ASET) 

The association established a Fairness Committee that 
reviewed current practices and recommended changes that 
increased the effectiveness of resources for foreign-trained 
professionals. 

Complete

Association of Science 
and Engineering 
Technology Professionals 
of Alberta (ASET)

Develop reference packages and e-tools (e.g., how-to 
videos) for foreign applicants to improve accessibility and 
transparency. 

In progress

Certified Management 
Accountants of Alberta 
(CMA) 

Develop an online assessment and transcript evaluation tool. 
The tool will identify incomplete prerequisites and provide 
applicants with a list of institutions that offer those courses. 

In progress

College and Association 
of Registered Nurses of 
Alberta (CARNA) 

Review current information resources for internationally 
trained nurses posted on CARNA’s website to identify 
possible communication issues; enhance information on 
the assessment and accreditation processes to ensure it’s 
presented effectively and transparently. 

In progress

College of Alberta 
Psychologists (CAP) 

Upgrade the current information management system 
and database to expedite the registration process for 
international applicants. Develop an online pre-assessment 
tool accessible to candidates prior to their arrival in 
Alberta. Develop a volunteer-based mentoring program for 
internationally educated psychologists. 

In progress

College of Dietitians of 
Alberta (CDA) 

The college developed an online self-assessment tool that 
international applicants can use before they arrive in Alberta. 

Complete

Alberta Professional 
Regulatory 
Organization Project Description Project Status
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College of Hearing Aid 
Practitioners of Alberta 
(CHAPA) 

Develop comprehensive online information on the application 
process for internationally educated applicants. Develop 
a registrant database that will allow the college to track 
information on internationally trained applicants and their 
credentials. 

In progress

College of Licensed 
Practical Nurses of 
Alberta (CLPNA) 

The college developed website content outlining the steps 
required to be licensed as a LPN in Alberta and an online 
membership database so applicants can obtain an instant 
update on the status of their application. 

Complete

College of Licensed 
Practical Nurses of 
Alberta (CLPNA)

Develop resources specifically designed for internationally 
educated nurses, including: a resources guide to assist in 
integration; a self-study module, Orientation to Canadian 
Healthcare; and an online self-assessment tool that will 
provide nurses with a good understanding of how their 
education and experience compare to Alberta’s registration 
requirements. 

In progress

College of Opticians of 
Alberta (COA) 

The college developed online registration and an online 
Prior Learning Assessment examination to support better 
outcomes for internationally trained opticians. 

Complete

College of Physical 
Therapists of Alberta 
(CPTA)  

The college developed a web-based credential assessment 
tool and electronic repository of international physiotherapy 
programs, which streamline and expedite assessment 
processes for internationally trained physiotherapists. 
A secure intranet system and online forms were also 
developed. 

Complete

College of Physicians 
& Surgeons of Alberta 
(CPSA) 

The college developed a computerized system that 
generates statistical reports  
on the success rate and duration of the international medical 
graduate’s application process. 

Complete

College of Physicians 
& Surgeons of Alberta 
(CPSA)

An interactive portal within the CPSA website was 
developed that allows international medical graduates to do 
a preliminary self-assessment of their eligibility for medical 
licensure in Alberta. 

Complete

Alberta Professional 
Regulatory 
Organization Project Description Project Status



19

College of Physicians 
& Surgeons of Alberta 
(CPSA)

The college developed a standardized process now used to 
assess the clinical practice readiness of international medical 
graduates who wish to practice medicine in Alberta. 

Complete

College of Physicians 
& Surgeons of Alberta 
(CPSA)

For international medical graduates who are not qualified for 
independent practice, an online application was developed 
which allows them to apply for limited supervised practice.  

Complete

College of Physicians 
& Surgeons of Alberta 
(CPSA)

The college developed an automated connection between 
online application and the registration system, which 
streamlines and expedites application processing and 
assessment. 

Complete

College of Registered 
Psychiatric Nurses of 
Alberta (CRPNA) 

The college developed a database that enables data 
collection and reporting, as well as assessment processes 
and resources for foreign-educated applicants. 

Complete

Institute of Chartered 
Accountants of Alberta 
(ICAA) 

The institute developed a community outreach program 
for internationally educated accountants; a regional 
credentials assessment system that increases the efficiency 
of assessment and streamlines entry into the profession for 
foreign applicants; and an occupation-specific language 
course to help internationally educated accountants succeed 
professionally. 

Complete

Institute of Chartered 
Accountants of Alberta 
(ICAA) 

Conduct focus groups to identify internationally educated 
accountants’ challenges in successfully writing the Uniform 
Evaluation Exam; develop a preparation course. Develop 
and launch a new website to help internationally trained 
accountants find student or professional work placements. 

In progress
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