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Job Creation Student Wage 
Effective June 26, 2019 
 

Who gets paid the job creation student wage 

 The job creation student wage applies to students under the age of 18. 

 You are considered a student if you attend school (full or part-time), including postsecondary or vocational 

school.  

 The job creation student wage does not apply to you if you are a student and 18 years or older, of if you are 

under 18 but no longer in school.  

 

Job creation student wage rate 

 The job creation student wage is $13/hour. This means your employer must pay you at least $13/hour. Your 

employer could also pay you more than $13/hour, but they cannot pay you less than $13/hour. 

 

Job creation student wage rules 

 Your employer can ask you for proof that you are a student. 

 If you work more than 28 hours per week when school is in session, you must be paid $15/hour for hours 29 

and up. You can be paid $13/hour for the first 28 hours per week that you work.  

 If you work while on summer vacation, Christmas or winter holidays, and spring break, you can be paid 

$13/hour for all the hours you work in a week, even if you work more than 28 hours in a week. 

 Overtime rules still apply. 

 

Minimum wage rates: When school is in session During school break 

For the first 28 hours worked For hour 29 and after For all hours worked 

Students under 18 $13 $15 $13 
Non-students under 18 $15 $15 $15 

Students over 18 $15 $15 $15 

For students who are already working 

 Subject to any limitations that may apply as a result of an individual contract of employment or an applicable 

collective agreement, if you are already working and making $15/hour or more, your employer may choose to 

reduce your wage to as low as $13/hour, but not lower. 

 Your employer must follow the terms of your individual contract or collective agreement and, in all 

circumstances, must tell you that they are going to reduce your wage before the start of the pay period when 

this lower wage would take effect. 
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