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Common exceptions 
from Employment 
Standards 
 

Overview 
The Employment Standards Regulation makes exceptions to the minimum standards for employees in certain 
industries and occupations. In addition, employees in certain industries and occupations are exempted from some 
of the minimum standards. The table below provides a summary of employees, professions and occupations to 
whom exceptions and exemptions apply. For more information, please see the Code and Regulation. 

Table 1: Industries and occupations with exceptions or exemptions 
Type of salesperson, professional or 
worker for whom exceptions apply 

Records, 
hours of 
work and 
overtime 

General 
holidays and 
general 
holiday pay 

Vacations 
and vacation 
pay 

Minimum 
wage 

Agrologist  or agrologist-in-training x – – W 

Ambulance attendant ✔ – – – 

Architect x – – W 

Automotive, recreational vehicle, truck or 
bus salesperson 

x x – W 

Brush clearing* ✔   ✔   ✔ – 

Caregiver (home care and residential care) ✔   – – – 

Certified general accountant or student  
member 

x – – W 

Certified management accountant or 
student member 

x – – W 

Chartered accountant or student x – – W 

Chiropractor x – – W 
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Construction equipment (heavy duty or 
road construction) salesperson 

x x – W 

Construction worker* – ✔   ✔ – 

Counsellor or instructor at an educational or 
recreational camp operated on a charitable/ 
not-for-profit basis 

 
x 

 
x 

 
– 

 
x 

Dentist x – – W 

Denturist or student x – – W 

Domestic employee ✔   – – M 

Engineer, geoscientist or member-in-
training, engineering technologist, 
Professional Licensee (regulated by 
APEGA), Professional Technologist 
(regulated by ASET) 

 
x 

 
– 

 
– 

 
W 

Extra in a film or video production x x x x 

Farm machinery salesperson x x – W 

Farm and ranch worker** x ✔   – – 

Field catering employee ✔   – – – 

Firefighters ✔   – – – 

Geophysical exploration employee ✔   – – – 

Highway and railway construction* ✔   – – – 

Information systems professional x – – W 

Insurance salesperson x x x x 

Irrigation district employee ✔   – – – 

Land agent (licensed) x – – W 

Land surveying employee ✔   – – – 

Lawyer or student-at-law x – – W 
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Logging or lumbering employee ✔   – – – 

Lookout observers x – – – 

Managers, supervisors and those employed 
in a confidential capacity 

x – – – 

Mobile/manufactured home salesperson X x – W 

Mobile workover or completion service 
drilling operations 

✔ – – – 

New home salesperson X x – W 

Oil and gas continuous operations ✔ – – – 

Oilwell servicing employee ✔   ✔   – – 

Optometrist X – – W 

Podiatrist X – – W 

Police officers X X X X 

Post-secondary academic staff X X X X 

Psychologist X – – W 

Realtors X x x X 

Roadbuilding and heavy construction ✔ – – – 

Road construction and maintenance ✔   – – – 

Salespersons for direct sellers*** x x – W 

Securities salesperson x x x x 

Taxi cab driver ✔   – – – 

Teacher – ✔ ✔ – 

Traveling salesperson x x x W 

Truck driver ✔   – – – 
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Veterinarian x – – W 

 
✔   indicates an exception  
x indicates an exemption 
– no exception or  exemption 
W these employees are subject to a weekly rather than hourly  minimum wage  

M these employees are subject to a monthly rather than hourly minimum wage 
* employees specified in the Regulation are also exempt from termination notice and pay 

provisions in the Code 
** minimum standards only apply to waged, non-family  employees. Therefore, these provisions 

only apply to those employees. 
*** these provisions only apply to those 16 years of age or  older. 
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Terms of Use 
By accessing, using or relying on this sample [the Sample], you [the User] agree that the User understands and is bound by: 

• the terms of use below [Sample Terms of Use]; 
• the [Disclaimer and copyright] where the Sample is hosted [Disclaimer and Copyright Terms of Use]; and 
• the [Privacy Statement] where the Sample is hosted [Privacy Terms of Use]. 

The Sample Terms of Use, the Disclaimer and Copyright Terms of Use and the Privacy Terms of Use form a legal agreement between the 
User and the Government of Alberta governing the use of this Sample [Terms of Use]. 

This Sample may only be used in accordance with the Terms of Use. 
If the User does not understand or does not agree to the Terms of Use, the User must not access, use or rely on this Sample in 
any way. Sample is for Information Purposes Only 
This Sample is being provided for general information purposes only and should not be relied upon as a replacement for legal advice. In 
the event of any discrepancy between this Sample and Alberta Employment Standards legislation, the legislation is considered correct. 
Responsibilities of User 
The User acknowledges that it is the User’s responsibility to ensure that any agreement or arrangement entered into by the User meets all 
legal requirements applicable to the User, including requirements under privacy legislation. 

The User acknowledges that it is the User’s responsibility to ensure that any agreement or arrangement entered into is accurate and is 
appropriate to the circumstances in which it is being used. 

The User acknowledges that use or reliance on this Sample or any part of this Sample may not be sufficient to meet the User’s legal 
responsibilities or address the User’s legal entitlements. 

Disclaimer and Exclusion of Liability 
This Sample is provided on an “as-is” and “as-available” basis and is subject to change without notice. The Government of 
Alberta excludes all representations and warranties, express or implied, including but not limited to, implied warranties of 
merchantability and fitness for a particular purpose, non-infringement or other violation of rights. 

The Government of Alberta makes no representations or warranties as to the use, accuracy, timelines, applicability, 
performance, security, availability or reliability of this Sample. 

The Government of Alberta shall not be liable under any circumstances or any theory of liability, including negligence, for any loss, 
injury or damage, including for direct, indirect, special, incidental, punitive, or consequential damages, caused by the use of or 
reliance on this Sample or otherwise arising in connection with this Sample, even if specifically advised of the possibility of such 
loss, injury or damage. 

License 
This Sample has been posted with the intent that it be readily available for personal and public non-commercial use and may be reproduced, 
in part or in whole and by any means, without charge or further permission from the Government of Alberta. 

For the purposes of this Sample, non-commercial use includes use or alteration of this Sample, in whole or in part, for the purposes of fulfilling 
employment records requirements under the Employment Standards Code. 

Complaints 
In the event of a complaint, Employment Standards will make an official determination based on information gathered during the course of the 
investigation and the applicable legislation. 

Use of this Sample or any part of this Sample will not be determinative of whether an employer is considered compliant with 
Alberta employment standards legislation. 

Legal Advice 
The Employment Standards Code provides minimum standards only and some employees may have greater rights. 

If the User is unsure about whether this Sample can or should be used in the User’s situation, the User must not use or rely on this Sample in 
any way and should obtain legal advice respecting their legal obligations and rights. 

Severability 
If any provision or part of a provision of the Terms of Use is determined to be invalid or unenforceable, such invalidity or unenforceability 
attaches only to that provision or part of a provision and everything else in the Terms of Use continues in full force and effect. 

Applicable Law 
These Terms of Use shall be governed by and interpreted in accordance with the laws in force in Alberta, and the parties irrevocably attorn to 
the exclusive jurisdiction of courts in Alberta. 

Further Information 
For more information, please contact the Employment Standards Information Centre: 780-427-3731 (Edmonton and surrounding areas) 
1-877-427-3731 (Toll-free) 
From a cell phone, call #310 on Telus and Bell or *310 on Rogers.  
Ask a question online at: https://www.alberta.ca/contact-employment-standards.aspx  
TTY/TDD for the deaf or hard of hearing: 
780-427-9999 (Edmonton and surrounding areas) 1-800-232-7215 (Toll-free) 
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