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Preface 

The Public Accounts of Alberta are prepared in accordance with the Financial Administration Act and the 
Fiscal Management Act. The Public Accounts consist of the annual report of the Government of Alberta and 
the annual reports of each of the 19 ministries.  

The annual report of the Government of Alberta contains ministers’ accountability statements, the 
consolidated financial statements of the province and Measuring Up report, which compares actual 
performance results to desired results set out in the government's strategic plan. 

On December 6, 2013, the government announced new ministry structures. The 2013-14 ministry annual 
reports and financial statements have been prepared based on the new ministry structure. 

This annual report of the Ministry of Executive Council contains the minister's accountability 
statement, the audited financial statements of the ministry and a comparison of actual performance 
results to desired results set out in the ministry business plan. This ministry annual report also 
includes: 

• other financial information as required by the Financial Administration Act and Fiscal 
Management Act, either as separate reports or as a part of the financial statements, to the 
extent that the ministry has anything to report; and 

• financial information relating to trust funds. 
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Minister’s Accountability Statement 

The ministry’s annual report for the year ended March 31, 2014, was prepared under my direction in 
accordance with the Fiscal Management Act and the government’s accounting policies. All of the 
government’s policy decisions as at June 9, 2014 with material economic or fiscal implications of which I am 
aware have been considered in the preparation of this report.  

Original signed by 

Dave Hancock  
Premier 
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Message from the Premier 

The work of Executive Council over the past year reflects the reality that Building 
Alberta is not a single project with a due date or an end state. Rather, the blueprint 
for Alberta’s future must be written on an endless scroll, with our progress 
measured by achievements along the way. 

We accomplished much in 2013-14 as a Government and as a province. 
However, the accomplishments that serve to make Alberta the economic engine of 
Canada and the best place to live and raise a family took place in the shadow of 
the worst natural disaster ever to hit our province. 

The flooding in the spring of 2013 devastated communities and destroyed lives. 
But the crushing power of Mother Nature also served to remind us all of the 
resiliency, strength and compassion of Albertans and the essential roles that 
governments and public servants play in times of need.  

Working in partnership with communities, First Nations, non-governmental organizations and Albertans, we 
have been able to make huge strides in rebuilding the lives and communities that were so severely impacted 
by the floods. As this report went to print, total assistance provided to homeowners, tenants, small 
businesses, agricultural operations and non-profit associations including assistance for municipal and 
provincial infrastructure repairs and emergency operations costs is estimated at $3.1 billion. 

There is still much work to be done and as a government and a province we will continue to do what is 
needed to support flood victims and their communities.  

While that work moves forward so does the other work of our government. In the year ahead, we will 
increase the momentum of progress toward excellence in primary health care, early childhood development, 
education and business, maintaining the fiscal framework, an integrated resource management system, and 
expanded market access for our products.  

Executive Council staff have led this government’s engagement of the Alberta Public Service, driving 
innovation, collaboration and creativity to find new ways to serve the needs of Albertans as those needs 
emerge and evolve. 

Building Alberta is critical to serving Albertans. The province’s population has more than quadrupled since 
the mid-20th century, and over the last 10 years, our economic growth has been almost double the Canadian 
average. The total number of jobs in the province has grown from 855,000 in 1976 to more than 2.2 million 
today. Housing starts in the province have more than doubled since the mid-80s.  

This is the fastest growing province in the country. We will continue to do what is necessary to foster that 
growth in a responsible way. The Alberta Public Service can be depended upon to provide the foundation to 
support that growth. 

 
 
Original signed by 
 
 
Dave Hancock 
Premier 
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Management’s Responsibility for Reporting 

The Ministry of Executive Council includes the departments of Executive Council and Corporate Human 
Resources. 

The executives of the individual entities within the ministry have the primary responsibility and accountability 
for the respective entities. Collectively, the executives ensure the Ministry complies with all relevant 
legislation, regulations and policies. 

Ministry business plans, annual reports, performance results and the supporting management information 
are integral to the government’s fiscal and strategic plan, annual report, quarterly reports and other financial 
and performance reporting. 

Responsibility for the integrity and objectivity of the financial statements and performance results for the 
Ministry rests with the Premier, President of Executive Council. Under the direction of the Premier, we 
oversee the preparation of the ministry’s annual report, including financial statements and performance 
results. The financial statements and the performance results, of necessity, include amounts that are based 
on estimates and judgments. The financial statements are prepared in accordance with Canadian public 
sector accounting standards. The performance measures are prepared in accordance with the following 
criteria: 

♦ Reliability - information agrees with underlying data and the sources used to prepare it. 

♦ Understandability and Comparability – current results are presented clearly in accordance with the 
stated methodology and are comparable with previous results. 

♦ Completeness – performance measures and targets match those included in Budget 2013.  

In addition to program responsibilities, we are responsible for the Ministry’s financial administration and 
reporting functions. The Ministry maintains systems of financial management and internal control which give 
consideration to costs, benefits, and risks that are designed to: 

♦ provide reasonable assurance that transactions are properly authorized, executed in accordance with 
prescribed legislation and regulations, and properly recorded so as to maintain accountability of public 
money;  

♦ provide information to manage and report on performance; 

♦ safeguard the assets and properties of the province under ministry administration; 

♦ provide the President of Executive Council and the President of Treasury Board and Minister of Finance 
information needed to fulfill their responsibilities; and 

♦ facilitate preparation of Ministry business plans and annual reports required under the Fiscal 
Management Act. 

In fulfilling our responsibilities for the ministry, we have relied, as necessary, on the executives of the 
individual entities within the Ministry. 

 

Original signed by     Original signed by 

Peter Watson     Dwight Dibben 
Deputy Minister of Executive Council  Public Service Commissioner 
June 9, 2014      June 9, 2014 
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Results Analysis 

Ministry Overview 

The Ministry of Executive Council includes the following areas: 

Office of the Premier 

• provides planning, communications and administrative support to the Premier’s offices in Edmonton and 
Calgary 

Deputy Minister’s Office 

• provides advice and support to the Premier on policy and organizational issues 

• provides leadership to the Alberta Public Service  

Cabinet Coordination Office 

• provides organizational support and advice and serves as Secretariat to the Cabinet and its key 
committees  

• oversees tracking and regular reporting on proposed government legislation up to the introduction of bills 
in the assembly 

• provides advice and information to minister’s office staff regarding routing of decision documentation, 
documentation required, timelines for various decision-making tables and records of decision 

Policy Coordination Office 

• supports long-term strategic planning and policy coordination for government  

• promotes cross-ministry coordination, alignment and integration in the development and implementation of 
Government’s strategic priorities 

• provides leadership and coordination to build policy capacity across government 

• provides direction for regulatory reform within government and oversees the ongoing review of provincial 
regulation 

• provides departments and agencies with information, training and resources as well as one-on-one 
assistance related to the governance of public agencies 

• supports departments and agencies in understanding and implementing the Alberta Public Agencies 
Governance Act (APAGA) 

Protocol Office 

• plans and coordinates international visits and provincial government ceremonial events 

• manages Government House operations 

Alberta Order of Excellence 

• supports the Alberta Order of Excellence Council, which reviews public nominations and selects 
individuals to receive the province’s highest honour 

Office of the Lieutenant Governor 

• provides planning, communications and administrative support to the Lieutenant Governor 
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Public Affairs Bureau 

• advances government communication with Albertans and global stakeholders, provides strategic 
communications planning to support government’s long-term plans and priority initiatives, and facilitates 
internal government communications 

• manages the Government of Alberta website and use of social media, provides technical support for 
government news conferences, public consultations and other events, distributes government and public 
agency news releases, coordinates advertising, research and the corporate identity program 

• communicates the results of government efforts under the Building Alberta Plan to invest in families and 
communities, live within our means and build new markets for our resources 

Public Service Commissioner’s Office 

• provides advice on human resource policy, legislation and administration to the Minister and to senior 
department managers on human resource matters 

• manages a comprehensive human resource system for the Alberta Public Service (APS) which involves 
the development, administration, and implementation of human resource policies, programs and initiatives 

• the Public Service Act establishes the authorities for the Public Service Commissioner and conditions of 
employment for APS employees 

Corporate Human Resources 

• provides strategic leadership in collaboration with ministries to identify and implement strategies and policy 
frameworks to attract, retain, and develop talent to the APS, support workforce planning and analytics, 
enhance human resource skills and competencies, and ensure the human resource system is effective in 
enabling the achievement of ministry and government goals  

• develops an integrated framework of strategies, policies and programs focusing on leadership capacity 
development, organizational learning, employee engagement, compensation, job evaluation, benefits, 
labour relations, workplace health, as well as the management of employee benefit programs  

• provides a corporate search program to attract and recruit executive managers and senior officials, assists 
departments in facilitating internal and external moves related to senior leadership roles, and offers 
consulting services to significant agencies, boards and commissions on recruitment of senior executives 
and board members 

• operates the Government of Alberta Learning Centre as well as Corporate and Management Development 
programs  

Leadership and Talent Development 

• systematically supports strong leadership capacity at all levels of the APS through bringing together 
development, succession, performance excellence, engagement and learning organization principles 
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Review Engagement Report 
 
 
To the Members of the Legislative Assembly 
 
 
I have reviewed the performance measures identified as reviewed by the Office of the Auditor General in 
the Ministry of Executive Council’s Annual Report 2013–2014. The reviewed performance measures are 
the responsibility of the ministry and are prepared based on the following criteria: 

• Reliability—The information used in applying performance measure methodologies agrees with 
underlying source data for the current and prior years’ results. 

• Understandability—The performance measure methodologies and results are presented clearly. 

• Comparability—The methodologies for performance measure preparation are applied consistently 
for the current and prior years’ results. 

• Completeness—The goals, performance measures and related targets match those included in the 
ministry’s budget 2013. 
 

My review was made in accordance with Canadian generally accepted standards for review engagements 
and, accordingly, consisted primarily of enquiry, analytical procedures and discussion related to 
information supplied to me by the ministry.  
 
A review does not constitute an audit and, consequently, I do not express an audit opinion on the 
performance measures. Further, my review was not designed to assess the relevance and sufficiency of 
the reviewed performance measures in demonstrating ministry progress towards the related goals. 
 
Based on my review, nothing has come to my attention that causes me to believe that the performance 
measures identified as reviewed by the Office of the Auditor General in the ministry’s annual report 
2013–2014 are not, in all material respects, presented in accordance with the criteria of reliability, 
understandability, comparability and completeness as described above. 
 
[Original signed by Merwan N. Saher, FCA] 
 
Auditor General 
 
May 14, 2014 
 
Edmonton, Alberta 
 
 
 

Performance measures reviewed by the Office of the Auditor General are noted with an asterisk (*)  

on the Performance Measures Summary Table. 
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Performance Measures Summary Table 

Goals/Performance Measure(s) Prior Year’s Results Target Current 
Actual 

  
1.  The Alberta Public Service has effective leadership and governance 
1.a Alberta Public Service employee agreement 

that they have confidence in the senior 
leadership of their ministry or department 

N/A 
2009-10 

N/A 
2010-11 

N/A 
2011-12 

54% 
2012-13 

56% 48% 
2013-14 

 
2. Government policy, planning and decision-making is supported by the best policy advice from the 

public service 
2.a Satisfaction of Policy Coordination Office 

Clients with Products and Services 
81% 

2009-10 
93% 

2010-11 
90% 

2011-12 
81% 

2012-13 
90% 88% 

2013-14 
  
3. Government communications are coordinated and effective 
3.a Public satisfaction with government 

communications  
64% 

2009-10 
62% 

2010-11 
68% 

2011-12 
64% 

2012-13 
71% 74% 

2013-14 
3.b* Public satisfaction with the Government of 

Alberta home page  
84% 

2009-10 
85% 

2010-11 
84% 

2011-12 
86% 

2012-13 
90% 88% 

2013-14 
3.c* Government client satisfaction with 

communications support and services 
94% 

2009-10 
93% 

2010-11 
94% 

2011-12 
92% 

2012-13 
95% 92% 

2013-14 
 

4. Alberta Public Service employees are skilled and engaged 
4.a* Stakeholder agreement that the Alberta 

Public Service has effective human 
resource policies  

68%** 
2009-10 

74%** 
2010-11 

N/A 
2011-12 

69%** 
2012-13 

70% 61% 
2013-14 

4.b Stakeholder agreement that overall, the 
APS has effective strategies to attract, 
develop and engage employees 

N/A 
2009-10 

N/A 
2010-11 

N/A 
2011-12 

71%** 
2012-13 

67% 63% 
2013-14 

 
 
* Indicates Performance Measures that have been reviewed by the Office of the Auditor General 
**     Historical results have been revised to include two stakeholder groups 

 
 

The performance measures indicated with an asterisk were selected for review by ministry management based on the following criteria 
established by government: 

• Enduring measures that best represent the goal, 
• Measures for which new data is available, and 
• Measures that have well established methodology. 

 
 
 



9 2013–14 Executive Council Annual Report 
 

Data Sources and Methodology – 2013-14 Annual Report 
 
1a. Alberta Public Service employee agreement that they have confidence in the senior leadership of 
their ministry or department 

Alberta Public Service employee agreement data was gathered through an annual Corporate Employee 
Survey by an independent survey organization. In October 2013, all permanent and non-permanent 
Government of Alberta employees were invited to participate in the Corporate Employee Survey. The data 
shown represents responses of permanent employees only to enable comparison with 2012 survey data. All 
data was collected online through a survey website. A total of 14,612 Government of Alberta employees 
participated in the survey, for a permanent employee participation rate of 62%. Results are not available 
prior to 2012-13 as the annual survey was not conducted in 2011-12 and there were changes to the survey 
methodology in 2012, which does not allow for comparison to previous years’ results.  

 

2a. Satisfaction of Policy Coordination Office Clients with Products and Services 

From February 24 to March 17, 2014 a survey was conducted of clients of the Policy Coordination Office by 
a professional research firm. A total of 314 clients, which included Executive Team members from each 
Ministry and selected other Ministry staff that have direct contact with the Policy Coordination Office were 
invited to participate in the web-based survey. 172 clients responded, for an overall participation rate of 55%. 
Respondents were asked to rate how satisfied they were with the products or services they had received 
over the past year by choosing from “very satisfied”, “somewhat satisfied”, “somewhat dissatisfied” or “very 
dissatisfied”. Results represent the total of “very” and “somewhat satisfied” responses. 

 

3a. Public Satisfaction with Government Communications  

2013-14 results reflect telephone interviews with 1,002 adult Albertans conducted from February 18 to March 
11, 2014, by a professional research firm. Respondents were randomly selected from across the province. 
Respondents were first asked whether they heard or received any information about provincial government 
activities or programs. The 536 who answered “yes” were then asked to choose from “very satisfied”, 
“somewhat satisfied”, “somewhat dissatisfied” or “very dissatisfied”. Figures shown reflect the averaged 
results of multiple questions. “No” response replies are not included in the calculation of results. A sample of 
this size within the given population produces results that are reliable to within plus or minus 4.23%. Results 
represent the total of “very” and “generally satisfied” responses. 

 

3b. Public Satisfaction with Government of Alberta Home Page 

2013-14 results reflect telephone interviews with 1,002 adult Albertans conducted from February 18 to March 
11, 2014, by a professional research firm. Respondents were randomly selected from across the province. 
Respondents were first asked whether they had visited the Alberta government website in the past year. The 
563 respondents who answered “yes” were then asked how useful they found the first page in helping them 
to locate the information they needed by choosing from “very useful”, “somewhat useful”, “not very useful” or 
“not at all useful”. “No” response replies are not included in the calculation of results. The margin of error on 
the sample of 563 is plus or minus 4.13% at the 95% confidence level. Results represent the total of “very” 
and “somewhat useful” responses. 
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3c. Government Client Satisfaction with Communications Support and Services 

The 2013-14 survey was conducted by a professional research company. Communications Directors were 
asked to provide a list of all clients within their departments at the management level. 1,127 department staff 
were contacted via e-mail and provided with a link to a web address that allowed them to complete their 
surveys online. The survey was conducted from February 18 to March 14, 2014. Responses were received 
from 519 clients. Respondents were asked to rate how satisfied they were with the specific services they had 
received over the past year by choosing from “very satisfied”, “generally satisfied”, “generally dissatisfied” or 
“very dissatisfied”. Figures shown reflect the averaged results of multiple questions. “No” response replies 
are not included in the calculation of results. Results represent the total of “very” and “generally satisfied” 
responses. 

 

4a. Stakeholder agreement that the Alberta Public Service has effective human resource policies 

Stakeholder agreement data were gathered through an annual Stakeholder Survey by an independent 
survey organization. A census survey of Corporate Human Resources’ (CHR) stakeholder groups (Deputy 
Ministers and Assistant Deputy Ministers) was conducted between January and February, 2014. A total of 82 
surveys were completed both online and via telephone with an overall response rate of 66 per cent. Results 
were weighted to provide equal representation of the two stakeholder groups. 

In alignment with the review of the human resource system underway through Results-Based Budgeting and 
considering human resources as an integrated system, CHR re-defined its 2013-14 survey stakeholders as 
these two groups. In 2011-12, CHR surveyed Deputy Ministers and Human Resource Directors and these 
results are not reported in the Performance Measures Summary Table as they are not comparable. 

 

4b. Stakeholder agreement that overall, the APS has effective strategies to attract, develop and 
engage employees 

Stakeholder agreement data were gathered through an annual Stakeholder Survey by an independent 
survey organization. A census survey of Corporate Human Resources’ (CHR) stakeholder groups (Deputy 
Ministers and Assistant Deputy Ministers) was conducted between January and February, 2014. A total of 82 
surveys were completed both online and via telephone with an overall response rate of 66 per cent. Results 
were weighted to provide equal representation of the two stakeholder groups. 

In alignment with the review of the human resource system underway through Results-Based Budgeting and 
considering human resources as an integrated system, CHR re-defined its 2013-14 survey stakeholders as 
these two groups. In 2011-12, CHR surveyed Deputy Ministers and Human Resource Directors and these 
results are not reported in the Performance Measures Summary Table as they are not comparable. Results 
from 2009-10 and 2010-11 are not comparable due to changes in survey methodology. 
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Discussion and Analysis of Results 

Executive Council has continued to provide support and leadership to government ministries in support of 
the achievement of the themes and priorities outlined in the Government of Alberta’s Strategic Plan. The 
ministry plays a pivotal role in telling Alberta’s story around the world, engaging Albertans, and opening new 
markets. The Protocol Office provides strategic support to Alberta’s International Strategy, which aims to 
bolster access in priority markets, attract investments, and give Albertans support to succeed globally. In 
2013-14, it supported expanded market access for Alberta products by hosting key visits including a multi-
day visit with the Council of Arab League Ambassadors in June 2013 and a visit from the Prime Minister of 
Iceland in March 2014. The Protocol Office also identified areas of alignment between ministries and itself to 
ensure effectiveness and efficiency.  

In June 2013, devastating floods took place in Southern Alberta and the Regional Municipality of Wood 
Buffalo. Executive Council has and continues to provide leadership, support and coordination to the 
response and recovery efforts as well as identifying various forms of future resiliency, which includes dozens 
of potential flood mitigation infrastructure projects across the province. 

Organizational transformation and renewal of the Alberta Public Service (APS) is underway through 
increasing accountability and transparency of the government, enhancing corporate governance through 
Deputy Ministers’ Council, and developing a skilled workforce to deliver on current and future business 
needs. 

 
GOAL 1  

The Alberta Public Service has effective leadership and governance 

Focusing on enterprise governance, integrated decision making, and exemplary leadership at all levels has 
been a priority in 2013-14 for the APS. Through Deputy Ministers’ Council, a governance model for 
leadership of the APS was implemented and refined. Albertans have given the government a mandate for 
change and expect results on a bold agenda. Collectively, Deputy Ministers’ Council has redefined its 
corporate governance approach to ensure effective corporate leadership and governance of the APS, 
implementation of the Government of Alberta Strategic Plan, and that collective expert advice is provided to 
the Premier and Cabinet. 

Organizational transformation of the APS is necessary to build on successes, adopt different behaviours that 
will enable renewal, and create an environment in every job site that fosters innovation, collaboration and 
problem solving. This ensures that the APS has the right conditions in place to attract and retain talent in an 
increasingly competitive labour market in order to ensure the best possible outcomes for Albertans. 
Reaching Our Full Potential (ROFP) launched in June 2012 and has engaged staff through awareness 
building sessions and conferences held across the province, identified Change Champions in each ministry, 
and developed on-line tools and resources. The 2013 APS Corporate Employee Survey showed that 86 per 
cent of employees are aware of ROFP.  

Developing leaders at all levels is critical for the APS to reach its full potential. A new Leadership and Talent 
Development initiative was established in December 2013 with a mandate to develop a corporate approach 
and guide implementation to achieve leadership capacity at all levels of the APS.  
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GOAL 2  

Government policy, planning and decision-making is supported by the 
best policy advice from the public service 

In 2013-14, the Policy Coordination Office (PCO) supported enhanced integration and coordination in policy 
development across government to make a difference in the lives of Albertans. To do this, PCO identified, 
tracked, and coordinated policy and regulatory projects and priorities across government, ensuring alignment 
and a planned approach to the delivery of government’s agenda; provided strategic advice and supported 
the development of integrated and well-informed policy through informed discussions at the policy pods and 
ministerial groups; and co-led , with Treasury Board and Finance, the development of the Government of 
Alberta Strategic Plan, which outlines government’s focused agenda. PCO also led a number of activities to 
strengthen the public service’s capacity to develop robust evidence-based policy options. 

The Regulatory Review Secretariat (RRS) continued to oversee the ongoing review of regulations to uphold 
quality standards and ensure alignment with policy objectives. The Regulatory Cost Model, a tool developed 
by the RRS, to calculate the cost of complying with regulation received national recognition and is being 
adapted by several jurisdictions across Canada. Support was also provided to the Red Tape Reduction Task 
Force to assess the regulatory burden on small business. 

Effective April 1, 2013, the Agency Governance Secretariat (AGS) transferred to the Policy Coordination 
Office. The AGS promoted effective agency governance through implementation of the Public Agencies 
Governance Framework and the Agency Inventory Database. AGS also worked towards proclamation of 
Alberta Public Agencies Governance Act, which occurred in June 2013. 

To promote increased efficiency for the distribution of Cabinet documentation, the paper-based process was 
evolved to a new electronic E-Committee system, which was developed in 2013-14 and will be implemented 
in 2014-15. The application improves the timeliness of distribution of Cabinet packages, increases the ability 
to act on issues requiring immediate attention, and enhances security and records-management capabilities.  

GOAL 3  

Government communications are coordinated and effective 

Albertans need coordinated and effective two-way communications with government. And they deserve to 
know how the activities of government affect them directly. In 2013-14 government communications were 
strategically aligned with the Building Alberta Plan and its three priorities: Opening new markets, Living 
within our means, and Investing in families & communities. 

Support for investing in the families and communities priorities include communications campaigns to 
promote and build awareness of mandatory warranties for new homes, traffic safety campaigns against 
impaired and distracted driving, and relief and recovery information following unprecedented flooding in 
southern Alberta in June. To further government efforts in opening new markets, major communications 
endeavours include the announcement of a new International Strategy for the government, editorial copy 
and advertising in international publications, promotional materials translated into French, German, Italian, 
Japanese, and Mandarin and distributed around the world. To assist the goals of living within our means 
priority initiative, Public Affairs Bureau carried out serial public opinion research to ensure the priorities of 
Albertans were thoroughly analyzed and current for reference by policy makers, as well as focus groups and 
other qualitative tools such as media analysis and monitoring, budget surveys and public consultation. 

http://www.gov.ab.ca/Opening-new-markets.cfm
http://www.gov.ab.ca/LivingWithinOurMeans.cfm
http://www.gov.ab.ca/LivingWithinOurMeans.cfm
http://www.gov.ab.ca/Investing-Families-Communities.cfm
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GOAL 4  

Alberta Public Service employees are skilled and engaged 

Organizational renewal and transformation has been a focus for the Alberta Public Service (APS) since 
Reaching Our Full Potential was launched in June, 2012. Developing leaders - at all levels - is a priority for 
the Government of Alberta and its senior leadership. Corporate Human Resources (CHR) and the HR 
Community worked together on a variety of initiatives to support leadership development and create the 
conditions necessary for an effective APS. Implementation of Strategic Workforce Planning is underway to 
ensure that the GoA is taking a planned and proactive approach to managing workforce supply and demand 
and meeting business goals.  

To ensure that government business goals are achieved, it is critical that the APS is guided by human 
resource policies and processes that are modern and responsive. Results-based Budgeting reviews 
continued in 2013-14 and stakeholders from across government were engaged to review the effectiveness of 
the human resource system. The review recommended that the system needs to change and adapt. As a 
result of the review, work has been done to strengthen governance of the system and establish goals and 
priorities to ensure that HR practices, policies and systems are effective in enabling the work of government 
in meeting the needs of Albertans. As part of the modernization efforts, an in-depth review of the 
classification system commenced on April 1, 2013 and work is underway to create a system that supports 
talent management and career development, enhances consistency and equitability for all employees, and 
expedites processes efficiently to support business processes. During 2013-14, negotiations were also 
underway between the Alberta Union of Provincial Employees and the Government of Alberta for a new 
collective bargaining agreement. 

Financially, CHR experienced a $5.0 million reduction to the Government of Alberta’s liability for the Long 
Term Disability Income Continuance Plan due to favourable investment performance and long term disability 
experience.  

Activities during the year and achievement levels on performance measures were impacted by a changing 
public service environment and numerous fiscal, environmental, and labour relations related factors. 
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Ministry Expense by Function 
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Independent Auditor’s Report 
 
 
To the Members of the Legislative Assembly 
 
 
Report on the Financial Statements 
I have audited the accompanying financial statements of the Ministry of Executive Council, which comprise the 
statement of financial position as at March 31, 2014, and the statements of operations and cash flows for the year 
then ended, and a summary of significant accounting policies and other explanatory information. 
 
Management’s Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with Canadian public sector accounting standards, and for such internal control as management determines is 
necessary to enable the preparation of financial statements that are free from material misstatement, whether due 
to fraud or error. 
 
Auditor’s Responsibility 
My responsibility is to express an opinion on these financial statements based on my audit. I conducted my audit 
in accordance with Canadian generally accepted auditing standards. Those standards require that I comply with 
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made 
by management, as well as evaluating the overall presentation of the financial statements. 
 
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 
 
Opinion 
In my opinion, the financial statements present fairly, in all material respects, the financial position of the 
Ministry of Executive Council as at March 31, 2014, and the results of its operations and its cash flows for the 
year then ended in accordance with Canadian public sector accounting standards. 
 
[Original signed by Merwan N. Saher, FCA] 
 
Auditor General 
 
June 9, 2014 
 
Edmonton, Alberta 
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Independent Auditor’s Report 
 
 
To the President of Executive Council, also Minister Responsible for Corporate Human Resources 
 
 
Report on the Financial Statements 
I have audited the accompanying financial statements of the Long Term Disability Income Continuance 
Plan—Bargaining Unit, which comprise the statement of financial position as at March 31, 2014, and the 
statements of changes in net assets available for benefits and changes in benefit obligation for the year then 
ended, and a summary of significant accounting policies and other explanatory information. 
 
Management’s Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with Canadian accounting standards for pension plans, and for such internal control as management determines 
is necessary to enable the preparation of financial statements that are free from material misstatement, whether 
due to fraud or error. 
 
Auditor’s Responsibility 
My responsibility is to express an opinion on these financial statements based on my audit. I conducted my 
audit in accordance with Canadian generally accepted auditing standards. Those standards require that I 
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether 
the financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those 
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation 
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as well as evaluating the overall presentation of the financial statements. 
 
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 
 
Opinion 
In my opinion, the financial statements present fairly, in all material respects, the financial position of the Long 
Term Disability Income Continuance Plan—Bargaining Unit as at March 31, 2014, and the changes in its net 
assets available for benefits and changes in its benefit obligation for the year then ended in accordance with 
Canadian accounting standards for pension plans. 
 
[Original signed by Merwan N. Saher, FCA] 
 
Auditor General 
 
June 2, 2014 
 
Edmonton, Alberta 
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Independent Auditor’s Report 
 
 
To the President of Executive Council, also Minister Responsible for Corporate Human Resources 
 
 
Report on the Financial Statements 
I have audited the accompanying financial statements of the Long Term Disability Income Continuance 
Plan—Management, Opted Out and Excluded, which comprise the statement of financial position as at 
March 31, 2014, and the statements of changes in net assets available for benefits and changes in benefit 
obligation for the year then ended, and a summary of significant accounting policies and other explanatory 
information. 
 
Management’s Responsibility for the Financial Statements 
Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with Canadian accounting standards for pension plans, and for such internal control as management determines 
is necessary to enable the preparation of financial statements that are free from material misstatement, whether 
due to fraud or error. 
 
Auditor’s Responsibility 
My responsibility is to express an opinion on these financial statements based on my audit. I conducted my 
audit in accordance with Canadian generally accepted auditing standards. Those standards require that I 
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether 
the financial statements are free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of 
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those 
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation 
of the financial statements in order to design audit procedures that are appropriate in the circumstances, but not 
for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting 
estimates made by management, as well as evaluating the overall presentation of the financial statements. 
 
I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 
 
Opinion 
In my opinion, the financial statements present fairly, in all material respects, the financial position of the Long 
Term Disability Income Continuance Plan—Management, Opted Out and Excluded as at March 31, 2014, and 
the changes in its net assets available for benefits and changes in its benefit obligation for the year then ended 
in accordance with Canadian accounting standards for pension plans. 
 
[Original signed by Merwan N. Saher, FCA] 
 
Auditor General 
 
June 2, 2014 
 
Edmonton, Alberta 
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Annual Report Extracts and Other Statutory Reports 

Public Interest Disclosure (Whistleblower Protection) Act 
Section 32 of the Public Interest Disclosure Act requires the ministry to report annually on the following parts 
of the Act: 

(a) The number of disclosures received by the designated officer of the Public Interest Disclosure 
Office, the number of disclosures acted on and the number of disclosures not acted on by the 
designated officer; 

(b) The number of investigations commenced by the designated officer as a result of disclosures; 
(c) In the case of an investigation that results in a finding of wrongdoing, a description of the 

wrongdoing and any recommendations made or corrective measures taken in relation to the 
wrongdoing or the reasons why no corrective measure was taken. 

In 2013-14, there were no disclosures of wrongdoing filed with the Public Interest Disclosure Office.  
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