Occupational Health and Safety Code 2009 Part 16
Explanation Guide

Part 16 Noise

Highlights

* The noise exposure limits in this Part are based on a 3 decibel (dB) excha
rate. This means that when the sound energy level is doubled (
dB), the corresponding exposure time is halved.

* Section 217 requires employers to ensure that new or renova
new work processes, or new equipment brought into a work
noise level of 85 dBA or as low as reasonably practicable.

= Section 219 requires employers to do a noise expQ
are, or may be, exposed to noise at a work site in

orkers
Lex. An Lex
the entire

measurement averages a worker’s total exposut
workday and adjusts it to an equivale . Noise must be

= Section 223 prese
provide their med

nts for audiometric testing. Workers must
audiometric testing indicates a significant

e to hearing loss. To ensure medical information
only the person who performs the audiometric tests may

equired by section 7 of the OHS Code, and then eliminated and controlled as
quired by section 9.
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The term “reasonably practicable” is not intended to provide an opportunity or an
excuse for not meeting the requirements of this Part. Use of the term indicates the
preferred action that should be taken and is usually associated with the minimum
requirements that should be met.

As required by section 9, noise must be controlled through the use of engineering
controls first, then administrative controls if engineering controls are not effectiy
Only if engineering or administrative controls do not or are i
eliminate or reduce a hazard sufficiently is an employer per
appropriate personal protective equipment.

Engineering controls

Four main types of engineering controls can be used to reduce or eli

operating equipment at a low , the area itself can be
modified. Reverberation, for

sound absorbing materials;

by covering walls with

(3) Isolation — this may ers from a noisy area by having them
work in an enclosed approach include:
(a) segregating noisya i d barriers and partitions;
(b) isolating noisy eq cing it in an enclosure; and

controls may involve engineers, safety and industrial
the workers who operate, service and maintain the
he effectiveness of the controls will depend on a thorough assessment
e source and individual worker exposure. The contribution of each noise
ource to the overall noise level must be considered.
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The control options available should be evaluated based on their effectiveness, cost,
technical feasibility and implications for equipment use, service and maintenance.
Enclosing a piece of equipment, for example, may cause it to overheat or create
maintenance difficulties. Other potential complications such as effects on lighting,
heat production, ventilation and ergonomics, should also be considered. The
function and purpose of planned or existing controls must be fully discussed wit
workers so they understand the purpose of the controls and do not inadverte
interfere with them.

Administrative controls

Administrative controls involve changes in work schedules or opera
worker noise exposure. Typical controls include rotating wotk: schedules
changing production schedules to limit the amount of time workersiake exposed
noise.

Protective equipment

When engineering and administrative co se exposure
sufficiently, or where they are not reas i employer must
provide workers with hearing protectio ). Hearing protection is
considered to be any device desig of sound reaching the
eardrum. Earmuffs and earplugs ring protection typically
used. A wide range of hearing i und within each of these
categories. The amount of i ound attenuation provided by a hearing

of dealing with noise at a workplace is to prevent or
being produced in the first place. The purpose of this
that employers consider noise reduction up front when
ing a work site or work area, when introducing a new work
ipment that is new to the work site or work area.
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Considering noise control in the design, construction or alteration of a workplace can
create a more effective control system that takes into account factors such as work
area orientation and the types of equipment to be used. Retrofitting a work site or
work area with soundproofing or using other noise control strategies often results in
less effective noise reduction. This is because the strategies must fit the existing work
area — they may not be the optimal design for reducing noise to the desired level.

The material used in the construction of buildings, machines, piping amnd tanks

direct effect on noise control. Some materials and structures

employer needs to take into account:

(a) the orientation and size of the work area;
(b) the number and location of workers in th
(c) physical parameters such as temperatu
(d) the types of building materials and, c ques available to reduce

noise levels;

(e) the type of equipment that wi
(f) cost constraints.

The employer should dg

the noise that the equipment or process itself generates, but how much
1 make once installed or introduced at the work site. Factors to consider
clude the total energy of the sound sources, how sound travels at the workplace,
e ability of the room or area to absorb sound, and the degree to which the noise is
oncentrated in a certain direction as opposed to sound that radiates evenly in all
directions.
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The employer is required to ensure that new equipment is designed, constructed and

installed to achieve the lowest noise level practicable. In some cases, it may be

practicable to modify the equipment or substitute less noisy equipment. In other

cases, the ability to control noise will be limited by

(a) technological constraints — some equipment is inherently noisy and advances in
technology are unable to reduce its noise below a certain level;

(b) the availability of equipment or materials — there may be no alternative;

(c) space constraints — quieter equipment may be too large to fit int@ the avail
space;

(d) workplace conditions such as temperature, pressure, humidity, etc.; a

(e) cost constraints.

In these cases, other methods of noise control will be required t
exposure.

Section 218 Worker exposure to noise
ure limits for

version of Table 1
mental exposure level.

Table 1 of Schedule 3 of the OHS Code sp.
noise and is shown below as Table 16.1. T
of Schedule 3, showing exposure dugati
Additional entries can be calculated ing formulas:

dB(A)= 10Iogw(2'
where:
T is the ex re du in hour,
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Table 16.1 presents the occupational exposure limits for noise based on exposure
duration. As noise intensity increases, the amount of time an unprotected worker
can be safely exposed to that noise decreases. The limits represent conditions under
which it is believed that nearly all workers may be repeatedly exposed without
adverse effect on their ability to hear and understand normal speech. The values
should not be regarded as fine lines between safe and dangerous noise levels.

A 3 dB exchange rate is used to determine when time of exposure needs tag

hypothesis (equal amounts of sound energy produce equal amo
damage, regardless of how the sound energy is distributed in timg
basis, the 3 dB exchange rate permits the calculation of a true time-
exposure to noise. Based on the mathematical relationship for sound ¥

W
L(dB)= 10Ioglo(w—0j
where:

L is the sound power level
W is sound power
W, is a reference sound power,

A ceiling limit of 115
worker exposure is pe
the unprotected ear is d
the critical leyelsisi

ceiling. Above this level it is assumed that
by the noise (animal research suggests that

D is the daily dose, expressed as a percentage

C, is the total time of exposure at a specified noise level

T, is the exposure duration permitted at the specified noise level (eg 8 hours for 85
dBA).
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Table 16.1 Occupational exposure limits
for noise
(appears as Table 1 of Schedule 3
of the OHS Code)

Exposure Level Duration
(dBA)
82 16 hours
83 12 hours and 41 minutes
84 10 hours and 41 minutes
85 8 hours
88 4 hours
91 2 hours
94 1 hour
97 30 minutes
100 15 minutes
103 8 minutes
106 4 minutes
109 2 minutes
112 56 seconds
115 and 0
greater

Note: Values have been rounded to the nearest

digit.

Table 16.2 Expanded version of Table 16.1

Exposure Level
(dBA)

Duration

82

16.0 hours

83

12.7 hours

84

10.1 hours

85

86

87

88

89

90

91

92

93

19 minutes

15 minutes

12 minutes

9 minutes

8 minutes

6 minutes

5 minutes

4 minutes

3 minutes

2 minutes

2 minutes

1 minute

1 minute

56 seconds

45 seconds

35 seconds

115 and
greater

0
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Section 219 Noise exposure assessment

The first step in a noise management program or in efforts to control noise is to
assess existing workplace noise levels. This section requires employers to conduct an
assessment where workers are or may be exposed to noise levels in excess of the
occupational exposure limits shown in Table 1 of Schedule 3 and exceed a noise leve
of 85 dBA Lex.

A number of factors should be considered when analyzing the exten

to which workers may be exposed:

(a) sound from a source can travel by more than one path to the Ig
becomes a hazard;

(b) many industrial sound sources are directional i.e. sound source
and exhaust vents radiate more sound in one direction than anot

(c) sound from equipment may be transmitted by vibratig

(d) the frequency of the noise has a large impact o
source as well as the measures needed to contr¢ ddi a person’s

500 Hz and above 5000 Hz can still ¢ even though these
sounds are not perceived to be ag, | rements made with an
instrument equipped with an A- illldiscount the contribution
of low frequency components i
(e) if noise exposure changes
measurements need to begne
(f)
more useful to det
exposure based on

based on the job and worker noise
spends at each job or activity.

must sig their voices to be heard over background noise. The
e work areas that are indoors, outdoors and in mobile
of the initial assessment indicate that no workers are
exceeding the exposure limits, then periodic assessments
ereafter to make sure that conditions have not changed over
should be done on an annual basis and when

evels change due to equipment deterioration,

) work practices or work procedures change, or

) workers complain of ringing in the ears, temporary changes in hearing or
increased levels of noise in their work area.
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The noise assessment should be done by an industrial hygienist, audiologist or
professional with appropriate training and the noise must be measured in
accordance with the CSA Standard Z107.56-06, Procedures for the Measurement of
Occupational Noise. Workers should be permitted and encouraged to observe and
participate in monitoring activities, as long as doing so does not interfere with the
monitoring. Worker participation helps ensure valid results as workers can identif
noise sources, indicate periods when noise exposure may differ, and reco
whether noise levels are typical or atypical. Workers can explain how diffe
operating modes affect equipment sound levels and can describe
working positions.

Performing noise measurements
There are many ways of measuring occupational noise and a variety

factors, including the purpose of the measurement and
measurement is made. Monitoring procedures need

This section requires that noise measurem in accordance with CSA
Standard Z107.56-06 Procedures for pational Noise Exposure.
Using this Standard ensures that i s followed when making
i 1’s long term noise exposure
level in the workplace. Procedures for
measuring all types of ure tones, impulse — are provided in
the Standard. All types terms of equal energy. The Standard
can be used to meast exposure of individuals or groups and

noise measurements. The procedu
using measurements of equi

does not address the frequency of the noise being
portant factor when determining noise exposure. In

and filter or, if this type of equipment is not available, to
noise with both C-weighted and A-weighted filters and compare the

the results vary widely, the noise may have a large low frequency component to it.
his will need to be taken into account when measuring noise exposure (correction
may be applied to the A-weighted values) and when determining noise levels for the
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purpose of implementing control measures. Table 16.3 shows the variations among
readings taken with A-, B- and C-weighted filters.

Table 16.3 Selected relative response for A-, B- and C-weighted filters

Frequency A-weighting B-weighting C-weighting
(Hz) (dB) (dB) (dB)

20 -50.5 -24.2 -6.2
50 -30.2 -11.6 -1.3

100 -19.1 -5.6 -0.3
500 -3.2 -0.3
1000 0 0
2000 +1.2 -0.1
5000 +0.5 -1.2
10000 -2.5 -4.3
20000 -9.3 -11.1

Source: Earshen, John J. (1986) Sound Measurement: Instr
Conservation Manual 4™ Edition, American Industrial Hygien

Notes:
(1) Although the B-weighted filter is i osure measurements, its
responses are presented for com
(2) How to use the table: A sound
this frequency, the readings in dB
reading corresponds to
corresponds to 59.8 dB,

Il the same (90). At 500 Hz, the
dBB and 90 dBC. At 50 Hz, the reading

Competent person

as a competent worker, performs the noise
able to correctly use the instrumentation and be
erpret the measurement results.

our different types of instrumentation can be used to measure noise exposure:
) a sound level meter;

2) a noise dosimeter;

(3) an integrating sound level meter; or
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(4) other equipment acceptable to a Director of Occupational Hygiene.

The fourth option involves applying for an acceptance, a process described in section
10 of the OHS Regulation.

Sound level meter

This is the basic measuring instrument for noise. It consists of a microphone
converts sound pressure variations into electrical signals, a freq
amplifier, a level range control, frequency weighting to shape the
response of the instrument, and an indicator. For each particular ag
measurement technique must be carefully chosen and controlled to
consistent results.

ANSI Standard S1.4-1983 (R2006), Specification for Sound
frequency weighting scales (A, B and C, although onl
eristics, slow
and fast In most industrial settings, the meter fluctua i asturements are
made with the slow response setting. The fa ne is z ally used to

The Standard specifies three grades
(1) Type 0 — intended for use in
(2) Type 1 — intended for prec
laboratory; and
(3) Type 2 — designate se to measure typical environmental
sounds where high

being meas sients ' sound relative to the microphone and the time
variation o

of the need for accuracy, the frequency and other
being measured.

microphone is very important to obtaining accurate
ones are designed for use in a particular environment across
d pressure levels and frequencies. They also differ in
as some must be pointed directly at the sound source and others at an
e sound source. Equipment users need to follow the manufacturer’s
structions regarding the type and size of microphone and how it is to be used.
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Noise dosimeter

A noise dosimeter is a sound level meter worn by the worker. It measures and stores
sound levels during an exposure period and computes the exposure as a percentage
of a criterion level such as an occupational exposure limit. The noise must be
measured using an A-weighted filter with a 3 dBA exchange rate in order to
compare the measured results to the exposure limits specified in the OHS Co
ANSI Standard S1.25-1991 (R1997), Specification for Personal Noise Dosime,
provides acceptable characteristics for noise dosimeters.

In noise dosimetry, the microphone is attached to the worker whose g
is being measured. Placement of the microphone is importa
exposure. The microphone is usually mounted on a shoulder, at t
ear.

When noise levels are continuous and the worker re
area during the work shift, measuring noise exposure , evel meter is

the work shift.
Integrating sound level meter

This instrument is a sound level
dosimeter. Like a noise d < i
noise and impulse na
instrument.

with properties similar to those of a
sed to measure varying or intermittent
n move around while wearing the

Typical appli atim@ Sound level meters are identical to those for
standard sqQu . Integrating sound level meters can however be used to
d pressure level around noisy equipment or other sound
ing capacity can be used to determine the average sound
e. The two main differences between sound level meters

ating meter gives equal emphasis to all sounds that occur during the
averaging period, while the standard sound level meter gives more
emphasis to recently occurring sounds.
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Instrument operation

To ensure that measurements are accurate, sound measuring equipment must be
calibrated, maintained and operated according to the manufacturer’s specifications.
Calibrations are often required annually.

For more information

http://employment.alberta.ca/documents/ WHS/WHS-PUB hs003.pd
Noise in the Workplace

Section 220 Results recorded

Written measurement results must include the date of tk
or occupations evaluated, the type of measuring equ
readings measured and the work location evaluated. I ali ol purposes,

appropriate designation. A worker affecte place must be able
to access a copy of the measurements_o
measurement results available to a i s long as the employer
continues to operate within Alber: ents must be kept on file
at the employer’s premises.

ployer must also make

Section 221 Noi

ent a noise management program (sometimes referred to
rogram). Section 8 of the OHS Regulation requires that the
writing and available to workers. Workers are required

g warning signs in any work area where the noise level exceeds 85 dBA;
) use of noise control methods;

) selection, use and maintenance of hearing protection devices;

6) audiometric testing; and

(7) annual program review.
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Worker education

The success of a noise management program largely depends on effective worker
education. Workers need to understand the reasons for, and requirements of, the
program. Workers must also understand their role in the program. Worker
education should be ongoing and meet the specific exposure and prevention needs
of each worker or group of workers.

At a minimum, the worker education component of the program shot
following elements:

(a) regulatory requirements and responsibilities;

(b) occupational exposure limits — what they are and why they are
(c) the effects of noise on hearing;

controls already in place or planned for the future;
(e) identification of hazardous noise sources at the worl

(f) training in the use of protective equipment i.e. p protectors,
types of protectors available, advantages and disad arious types
of hearing protectors available, selection bleshooting
This training should include supervise e proper fitting

of hearing protectors;
(g) audiometric testing i.e. its role in
procedure, interpretation and j

arning graphically and in words. The words should be written in English and if
orkers are unable to read English, the words should also appear in the
redominant language of the workplace.
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Audiometric testing

Workers exposed to noise levels exceeding the occupational exposure limits listed in
Table 1 of Schedule 3 must undergo audiometric testing. The purpose of testing is to
establish a baseline measurement of the worker’s hearing and to then monitor the
worker’s hearing at regular intervals to detect changes in hearing ability.
Audiometry is discussed in more detail in section 223.

Use of noise control methods

level. Noise control methods are discussed in more detg

Selection, use and maintenance of hearing pro

volume of sound entering the ear. i rotectors are shown in

Figure 16.1. Hearing protectors j roblems and should be
considered the last resort against i ons. Hearing protectors can
fail to provide adequate protection 1 ny situations due to discomfort, incorrect
use with other safety eg ent, deterioration and abuse. Hearing
protectors provide th against high frequency noise and

significantly less proteeti 3o ow frequency noise. Nevertheless, hearing
protectors can protect S i duced hearing loss if their use is carefully

cular worker depends on the other equipment that must be
eadwear, protective eyewear, respirator, etc., the shape and

any more or less comfortable than a Class B protector.

orkers do not always know when their protectors are defective or worn out. Some
remoulded earplugs shrink and/or harden when exposed continuously to ear wax
and perspiration. Flanges may break off and plugs may crack. Earmuff cushions may
harden or crack, and headbands may lose their tension. Workers need to know how
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to recognize when a hearing protector requires repair or replacement. Defective and

poorly or improperly fitting protectors need to be identified and repaired, replaced
or refitted.

Annual program review

The noise management program must be reviewed on a regular basis to make sur
is effective. The extent of the review should be based on the sophistication
complexity of the program, but must at least include review of the tra
an assessment of the need for further noise measurement and the 3
control measures.

programs related to noise, and the effectiveness of noi
results can be compared from year to year to identi
within occupations, for various processes, betwee
between different work sites. It is easier to i
are grouped in this way.

or

All components of the program
employer’s policies and proce

r compliance with the
and accuracy, and for

ch as temperature, humidity and pressure;

at are not comfortable will not be worn;

lected must meet the requirements of CSA Standard Z94.2-
rotection Devices — Performance, Selection, Care and Use. This Standard
erformance requirements for personal hearing protection devices. The

tandard classifies muffs and earplugs as Class A, B or C depending on the level of
rotection they provide. Class C provides the least degree of protection while Class
provides the greatest. Table 2 of Schedule 3, indicates the class of hearing
protection to be used at various noise levels.
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The classification of hearing protectors is based on how much they attenuate or
reduce sound levels at nine different frequencies: 125 Hz, 250 Hz, 500 Hz, 1000 Hz,
2000 Hz, 3150 Hz, 4000 Hz, 6300 Hz and 8000 Hz. The manufacturer must provide
this information to the equipment user.

The CSA Standard has introduced a 0 to 4 grading system for hearing protectio
devices. A device with a “0” grading provides the least protection, a device wit

“4” grading provides the most. Grades are assigned to hearing protection de

based on laboratory attenuation measurements. The purpose of using @
is to be able to make a “go” or “no-go” determination i.e. either
protection is right for the noisy situation or it is not. Such absolute dg
the actual hazard to be known i.e. both sound pressure levels
exposure must be assessed.

Equipment manufactured in the United States may bea

> attenuation
information

data required by CSA. However, the manufacturer mus
data required by the Standard and a comparison of t
provided in Table 3 of the Standard, show; i the user to
determine the class of the hearing prot . i ust, in addition,

Frequency, Hz
Class C

125 None

250 None

500 None
21 11
23 13
23 13
21 11
23 13
23 13
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The noise reduction rating (NRR) of a hearing protector cannot be used reliably to
determine its classification. Because NRR values are calculated differently than the
class definitions given in Table 16.4, there is considerable overlap of NRR values
between Classes A and B. Generally however, a hearing protector with an NRR
value of at least 24 and with mean attenuation values of at least 26, 31, and 33 dB at
500, 1000 and 2000 Hz, respectively, meets the Class A requirements.

Note that the attenuation values shown in Table 16.4 are determine
by the manufacturer. When hearing protectors are worn, they g

Use of dual hearing protection

If hearing protection has been chosen accordi
han 105 dBA Lex
the worker must wear both a plug and a ing protection). At noise
levels greater than 110 dBA Le, du st be worn and time of
exposure reduced.

frequency is not the s
usually much less. This

earing protector’s attenuations, it is
earing protectors and the volume of
itations created by bone conduction. Bone
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Table 16.5 Exposure time reduction with dual hearing protection

Exposure Level (dBA Ley) Exposure Time ? (hours)
110 8
113 4
116 2
119 1
122 0.5
125 0.25

1 Worker exposure must be measured in accordance with CSA
06, Procedures for the Measurement of Occupational Noise Exp¢ .
2 This is the total noise exposure that the worker may have over work shift.
the remainder of the work shift the worker cannot be exposed to NBISe greater th
85 dBA.

Proper use of hearing protection

r the worker
the selection,
ure that noise-exposed
nt properly, they must

To be of value, hearing protection must be us
is in a noisy area. For this reason, wo
maintenance and proper use of the e

ying hearing protectors to reduce wearer
or reducing earmuff headband tension can

their noise protection
discomfort by drilling

rn, workers must use the equipment according to the training provided
y the employer.
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Figure 16.1 Examples of hearing protectors

Ear Plugs

IR QL O &

Premolded Custom molded Formable

Ear Muffs

Semi-insert

that noise-exposed workers have hearing tests conducted by an
tric technician,

c) paying the costs associated with a hearing test,

) keeping a log book containing audiometer calibration data, and

) keeping a record of whether the hearing test was done (but not a copy of the
actual hearing test).
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Any worker who is or may be exposed to noise in excess of 85 dBA Lex and the noise
exposure limits in Table 1 of Schedule 3, must undergo audiometric testing. By
definition, this worker is considered to be a “noise-exposed worker”. For example,
any worker who is exposed or may be exposed to noise greater than an average of 85
dBA over 8 hours, or an average of 82 dBA over 16 hours, must undergo audiometric
testing at the employer’s expense.

Audiometric testing of workers’ hearing is important to the succgss of a
management program since it is the only way to actually determine
hearing loss is being prevented. Because occupational hearing lo
gradually over time, workers often fail to notice changes in their hearj
a relatively large change occurs. By comparing audiometric tests fx
hearing damage can be caught earlier and appropriate prot
implemented to prevent further damage.

year to
ive meas

When a worker is or may be exposed to noise in excess

noise due to a change in activities (the int i ‘ ent or processes
for example) or duties (reassigned to i noisier area within the
workplace).

2 hour period during which
e baseline audiogram is conducted in a

It is usually best that this test be do
the worker is not exposed

ese subsequent tests should be scheduled at the end of or
o that temporary changes in hearing can be noted. The
pared with the baseline audiogram to check for changes in
and identify a temporary hearing loss before it becomes
must bear the costs of testing, including time from work,

metric test consists of pure-tone-air-conduction threshold testing of each
ar at 500, 1000, 2000, 3000, 4000, 6000 and 8000 Hz. At each frequency, the threshold
corded for the ear is the audiometer’s lowest signal output level at which the
ndividual responds in a specified percentage of trials. Noise exposure increases
hearing thresholds, resulting in threshold shifts toward higher values (poorer
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hearing). Exposure to noise usually causes gradual development of hearing loss over

time. During each overexposure to noise, the ear develops a temporary reduction in
sensitivity, called a temporary threshold shift. This shift reverses over a period of
hours or days if the ear is allowed to recover in a quieter environment. If the
exposure is to a sufficiently high enough level of noise, of sufficient duration or
repeated, the temporary threshold shift may not reverse completely and
permanent threshold shift begins to develop.

Who does the audiometric testing?

The employer is responsible for ensuring that audiometric tests are
qualified audiometric technician who works in consultation w;

therefore the calibration records, must be kept with the a
useful lifetime. The audiometer must be calibrated a
manufacturer.

Testing area

To determine if the testing environment
must be measured. Background nois n those listed in Table 3
of Schedule 3 and must also be re calibration records. This
means that if test equipment is m i cation, noise levels must be

ackground noise levels

measured at that new location
The purpose of condug evel measurements is to ensure that
background noise doe e With the audiometric testing and give false

results.

Record kee

s can only be released with the worker’s written consent.
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Test results

The audiometric technician must give the worker a copy of the results of the
audiogram. The worker is encouraged to keep a record of audiometric test results in
case the worker develops a hearing loss. Because employers are only required to
keep audiometric test results for 10 years, the worker needs to be responsible for
documenting his or her hearing over the course of his or her working life.

If the results of the audiogram are abnormal, the audiometric technici
the worker of the test result and request the worker to provide a h
related to hearing. The audiometric technician must send the results g
audiogram or an audiogram showing an abnormal shift, the baseg
and the health history to the physician or audiologist designated b
review audiograms.

Responsibility of designated physician and audiologist

The physician or audiologist designated by the emplo ant medical
information and the audiogram to ensure valid. If the
audiogram is valid, the physician or audiol i ation of the test
results as being either an abnormal or an diogram. The physician
or audiologist can recommend fol clude repeat testing or
referral to another health care pro

abnormal shift audiogran e advised of this within 30 days of the
physician or audiologis ts. With the worker’s written consent,
the physician or audiolog de a copy of the audiometric test results to

the worker’s physician.

advise the employer as to the effectiveness of the
in place at the work site as it relates to worker hearing.
o evaluate the effectiveness of its program, the employer
owledgeable person at the work site to consult with the
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When advising the employer as to the effectiveness of the noise management
program, a list with the names of the workers and the dates when they were tested
should be given to the employer, not the worker’s actual audiograms. Audiograms
should be categorized and an explanation of the group results given to the employer.
Analyzing audiometric test results can provide a good indication of the program’s
effectiveness.

The audiometric technician or health professional must keep the a
health history for at least 10 years.

Who pays for audiometric testing?

The employer is responsible for paying for audiometric
interpretation of the results. Every effort should be made to have

from the audiometric testing happens duwi
salary or benefits cannot be deducted for t
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