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Introduction 
This tool kit was developed by the Government of Alberta to help business owners and their 
employees understand and comply with the Employment Standards Code and Regulation. 

Following the Code is your responsibility, and this tool kit is designed to help you do that. 

The laws for Employment Standards are minimum requirements. Some tools, forms and a list of 
resources are provided to assist business owners in meeting or exceeding the minimum 
requirements. You may use the sample tools provided, or you may develop your own. 

This resource does not outline all the requirements under the Employment Standards Code and 
Regulation. 

This is not a definitive guide to the legislation and does not exempt readers from their 
responsibilities under applicable legislation. 

In case of inconsistency between this resource and employment standards legislation, the 
legislation will always prevail. 

Availability of legislation 
In Alberta, the Employment Standards Code and Regulation outlines the requirements for 
employment standards. See www.qp.alberta.ca to download these documents. 

Official printed copies may be purchased from the Alberta Queen’s Printer online at 
www.qp.alberta.ca or in person at: 
7th floor, Park Plaza 
10611-98 Avenue Edmonton, Alberta T5K 2P7  

Phone: 780-427-4952 

Call any Government of Alberta office toll-free: Dial 310-0000, then the area code and telephone 
number you want to reach. 

Other legislation that may apply to you includes: 
Canada Labour Code:  www.laws-lois.justice.gc.ca/eng/acts/L-2   

Labour Relations Code: www.alrb.gov.ab.ca/legislation.html  

http://www.qp.alberta.ca/
http://www.qp.alberta.ca/
http://www.laws-lois.justice.gc.ca/eng/acts/L-2
http://www.alrb.gov.ab.ca/legislation.html
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Occupational Health and Safety Act, Code and Regulation: www.alberta.ca/occupational-health-
safety.aspx  

Alberta Human Rights Legislation: www.albertahumanrights.ab.ca  

Workers’ Compensation Board: www.wcb.ab.ca/home  

Employment Standards website 
Visit alberta.ca/employment-standards.aspx for more information on Alberta’s employment 
standards. 

The website provides detailed information on the rights and obligations of employers and 
employees under the Employment Standards Code, as well as information for specific groups, 
occupations and industries. 

The website also provides access to other resources, including an interactive self-assessment 
tool for employers, webinars, and other publications. 

 

  

http://www.alberta.ca/occupational-health-safety.aspx
http://www.alberta.ca/occupational-health-safety.aspx
http://www.albertahumanrights.ab.ca/
http://www.wcb.ab.ca/home
http://www.alberta.ca/employment-standards.aspx
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Employing youth 12 years of age and 
under 

 

Types of jobs allowed 
They may be employed only in an artistic endeavour. An artistic endeavour is considered work in: 

• recorded entertainment: 

- film, radio, video or television 

- television and radio commercials 

• voice recordings for video and computer  gaming 

• live performances: 

- theatre 

- musical performances 

Employees 12 and under can only be employed with a permit. 

Reference: ES Regulation, Section 51 

Hours of work 
Hours of work will be determined during the permit evaluation process 

 Updated rules around the employment of young workers who are 12 years of 
age came into effect January 1, 2019. 

 

The parent or guardian of a youth aged 12 and under must agree to the 
employment and provide written consent to the employer, prior to starting 
work. 
 
See additional resources: Youth employment parental consent form 

https://open.alberta.ca/publications/employment-standards-tool-kit-for-employers-module-10
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Employing youth 13 to 14 years of age 

 

Types of jobs allowed 
Any of the following jobs without a permit: 

- clerk or messenger in an office or retail store 

- delivery person for small goods and merchandise for a retail store 

- delivering flyers, newspapers and handbills  

- light janitorial work in offices 

- tutor 

- coach for a recreational athletic club or association 

- certain duties in food services (see below for details) 

Reference: ES Regulation, Section 52(1) 

 

 

 

 

 

The parent or guardian of a youth aged 13 to 14 must agree to the 
employment and provide written consent to the employer, prior to starting 
work. 
 
See additional resources: Youth employment parental consent form 

 A permit is required to employee people 13 to 14 years of age in an artistic 
endeavour or work that is not listed above.   

https://open.alberta.ca/publications/employment-standards-tool-kit-for-employers-module-10
https://www.alberta.ca/youth-employment-laws.aspx#p8013s5
https://www.alberta.ca/youth-employment-laws.aspx#p8013s5
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Food services industry 

 

People age 13 or 14 can do the following jobs in food services: 

• host/hostess 

• cashier 

• dish washer 

• bussing or cleaning tables 

• server or waiter 

• providing customer service 

• assembling food orders 

• sweeping and mopping in common areas 

Employers of food service employees aged 13 or 14 must ensure that employees are under 
continuous adult supervision. 

Hours of work 
Employees between the ages 13 and 14 are not allowed to work between 9:00 pm and 6:00 am. 

On the employee’s school day, they may only work up to two hours outside of regular school 
hours. On the employee’s non-school day, they may work up to 8 hours. 

Reference: ES Regulation, Section 52(3) and 52(4) 

Employing youth 15 to 17 years of age 
Types of jobs allowed 
They may be employed in any type of work. No permits are required. 

 
 



Employment Standards Tool Kit for Employers | Module 10 – Youth Employment 9 

Reference: ES Code, Section 65(2) 

Hours of work 
Employees who are 15 years of age cannot work during regular school hours unless enrolled in 
an off-campus education program. 

Employees 15 to 17 years of age who work in retail or hospitality (as listed below) can only work 
between 9 p.m. and 12 a.m. with adult supervision. They can't work between 12:01 a.m. and 6 
a.m., even with adult supervision. 

Employees 15 to 17 years of age who work in jobs that are not in retail or hospitality can work 
between 12:01 a.m. and 6:00 a.m. However, they require: 

• parental or guardian consent AND 

• adult supervision 

Reference: ES Regulation, Section 53 

  

 

Reference: ES Regulation, Sections 53(1) 

Employer’s responsibility 
It is the employer’s responsibility to ensure that the job is not likely to be dangerous to the life, 
health, education or welfare of the youth. 

 

 

Retail includes selling on premises: 

• any food or beverages 

• any other commodities, goods, wares or  merchandise 

• gasoline, diesel fuel, propane or any other product of petroleum or natural  
gas 

 
Hospitality includes hotels, motels or any place that provides overnight 
accommodation to the public. 
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The employer must also follow relevant Occupational Health and Safety (OHS) requirements, 
including: 

• complete a written hazard assessment of the youth employee’s worksite 

• keep a copy of the hazard assessment at the worksite 

• eliminate or control all hazards 

• warn youth about any hazard that might affect them 

For more details on employer responsibilities when employing youth, see https://ohs-
pubstore.labour.alberta.ca/li009  

For more details on other OHS topics, including hazard assessments, see https://ohs-
pubstore.labour.alberta.ca/  

Employment permits 
Permits are required for youth to be employed in certain jobs depending on their age. The permit 
system gives parents or guardians, employers and Employment Standards a chance to 
investigate if the employment could harm the life, health, education or well-being of the youth, 
before the employment starts. 

Reference: ES Regulation, Section 54 

Jobs that require permits 
• Ages 12 and under – artistic endeavours 

• Ages 13 - 14 – artistic endeavours and work that is not on the list of types of jobs allowed 

Applying for a permit to employ a youth 
Applicants must submit a written application for a permit. Visit alberta.ca/youth-employment-
laws.aspx for details on how to apply for a permit. 

The youth may not begin work unless the application is approved and a permit is received. 

The permit may include conditions such as always working with an adult or receiving specific   
training. 

https://ohs-pubstore.labour.alberta.ca/li009
https://ohs-pubstore.labour.alberta.ca/li009
https://ohs-pubstore.labour.alberta.ca/
https://ohs-pubstore.labour.alberta.ca/
https://www.alberta.ca/youth-employment-laws.aspx
https://www.alberta.ca/youth-employment-laws.aspx
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Job creation student wage 
The new job creation student wage of $13/hour came in effect on June 26, 2019, and applies to 
students under the age of 18. 

A “student” is someone who attends school up to grade 12, postsecondary, or vocational   
school. 

The job creation student wage does not apply to: 

• Youth under 18 who are out of school (non-students) 

• Students over 18 

What are the rules? 
Job creation student wage may vary depending on whether school is in session and the number 
of hours worked. 

When school is in session 

• For the first 28 hours per week, a student is paid  $13/hour 

• For hour 29 and up, a student is paid $15/hour 

When on a school break 

The student is paid $13/hour for all hours worked. 

 An Employment Standards officer may conduct a site visit of any worksite 
requesting a permit to employ youth. 

 
Youth and their employers have other rights and responsibilities under 
Alberta’s employment standards and occupational health and safety laws. 
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School break times vary from school to school. School breaks include summer vacation, 
Christmas or winter holidays, and spring break. 

 

 

 

Minimum wage rate When school is in session During school break 

 For the first 28 hours 
worked 

For hour 29 and after For all hours worked 

Students under 18 $13 $15 $13 

Non-students under 
18 

$15 $15 $15 

Students over 18 $15 $15 $15 

 

 

 

EXAMPLE 

A student under 18 worked 30 hours in a week. The student’s wage will be: 

For the first 28 hours at $13/ hour:  $13x28 = $364 
For the additional 2 hours at $15/ hour: $15x2 = $30  
Total wage is: $364+$30 = $394Text 

 Employers may choose to pay a student more than job creation student 
wage. 


	Introduction
	Availability of legislation
	Other legislation that may apply to you includes:
	Employment Standards website

	Employing youth 12 years of age and under
	Types of jobs allowed
	Hours of work

	Employing youth 13 to 14 years of age
	Types of jobs allowed
	Food services industry

	Hours of work

	Employing youth 15 to 17 years of age
	Types of jobs allowed
	Hours of work

	Employer’s responsibility
	Employment permits
	Jobs that require permits
	Applying for a permit to employ a youth

	Job creation student wage
	What are the rules?
	When school is in session
	When on a school break



