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Letter of Transmittal
June 11, 2018
Honourable Rachel Notley Premier of Alberta
307 Legislature Building Edmonton, Alberta
T5K 2B7
Dear Premier Notley,
On behalf of Council, I am pleased to present the 29th Annual
Report of the Premier’s Council on the Status of Persons with
Disabilities. This report covers the activities undertaken by your
Council during the fiscal year ending March 31, 2018. It is
submitted in accordance with s.7 (1) of the Premier’s Council
on the Status of Persons with Disabilities Act for your
presentation to the Legislative Assembly.
Respectfully submitted,

Sheila Serup, Chair
Premier’s Council on the Status of Persons with Disabilities
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Reflections from the Chair
Through the disability lens, Premier`s Council members connect and listen
to Alberta`s diverse communities. The knowledge and evidence shared
by individuals with disabilities inform Council`s meaningful advice and
actionable recommendations to the Government of Alberta. Council believes
it`s nothing about us, without us.

Sheila Serup, Chair

Premier`s Council members bring cross-disability experiences, diversity
and connections to Alberta`s disability networks. Council members are
passionate, focused and strategic in advising Government to ensure that
all people with disabilities can participate fully and equally in the life of the
province.

Council sees Alberta as an inclusive and barrier-free society. Council`s line of sight is on the
United Nations Convention on the Rights of Persons with Disabilities (UNCRPD). This international
agreement affirms the inherent rights of all persons with disabilities; its principles guide Council`s
2018-2020 Strategic Plan. Council advises the government on the alignment between policies and
strategies affecting persons with disabilities. During the International Day of Persons with Disabilities
celebrations, it shines a spotlight on individuals and businesses who strive for excellence in inclusion.
In listening to communities, Council recognizes that people with disabilities are vulnerable in these
economic times. As you read the following pages of Council`s Annual Report 2017-2018, the voices
of Albertans rise to the surface. Council`s advice reflects what is heard. Council proposes solutions
to build inclusive housing, employment, income security and support services, while addressing
the gaps in service provisions for Indigenous, rural and remote communities, among other areas of
concern.
In closing, Premier`s Council thanks the many individuals with disabilities, families and caregivers
who have generously and tirelessly worked with us to ensure that their issues and barriers to
inclusion are heard, and their solutions inform Council`s advice to government. Thank you.
Sincerely,
[Original signed by Sheila Serup]
Sheila Serup, Chair
Premier’s Council on the Status of Persons with Disabilities
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Council Governance
The Premier’s Council on the Status of
Persons with Disabilities was established in
1988 through the Premier’s Council on the
Status of Persons with Disabilities Act.

Legislation Update
The amendment act was introduced in 2013
to update the Premier’s Council legislation.
Updates to the act broaden the role of
Council when engaging with the community
to hear about the issues and challenges
people with disabilities and their families face
when accessing their community. Council
uses the information heard in the community
and their own lived experiences and
expertise to provide advice to government
on policies and issues that affect people
with disabilities. Council can advise on
opportunities for innovation, best practices
and focus on aligning Alberta policies
and programs with the United Nations
Convention on the Rights of Persons with
Disabilities.
Minister Sabir and newly appointed Premier’s Council meet at the
Alberta Legislature in September 2017

5

Council’s Vision and Mission
Vision
Alberta is an inclusive and barrier-free society.

Mission
To advise, report to and make recommendations to the Government of Alberta about matters relating
to the opportunity for full and equal participation of persons with disabilities in the life of the province.
It does this by listening to the opinions of the disability community, communicating these ideas and
concerns to government and the broader community and working with governments, community
organizations and other stakeholders toward solutions.
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About the Council
The Council is supported by the Ministry of
Community and Social Services and consists of
up to 15 volunteer members. Members of the
public are recruited to vacant positions when
needed. The Council position descriptions outline
skills, experience, knowledge and diversity
required to provide a cross-disability perspective
and give the best possible advice to government.
Members are appointed by Orders in Council. All
members appointed receive an orientation to the
Council.
For more information, visit the Premier’s Council
pages on the Alberta government website. This
past year, the previous Council held a final
meeting in June 2017, and the newly appointed
Council held seven meetings. Six of the meetings
were in-person, five in Edmonton and one in

Calgary, and the remainder were via video or
teleconference. These meetings began with the
orientation of new Council members, including
a newly appointed Deputy Chair, Marie Renaud,
Member of the Legislative Assembly for St.
Albert. The Council is developing their strategic
plan while focusing on advising, reporting and
making recommendations to the Government of
Alberta on current issues relating to full and equal
participation of persons with disabilities in the
province.
The Council established an Executive
Committee to support the Chair in their duties.
A Communications Committee was created to
focus on the communication practices of the
Council. Working groups are set up as needed to
complete the work delegated by the Council.

First meeting with a new Council in Edmonton in September, 2017
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Survey on Community Priorities
Council actively looks for opportunities to engage with people who have disabilities and their families,
caregivers, disability organizations and the broader community to hear about issues and challenges
they experience when accessing their community. This information helps inform Council’s advice
to government departments on how their policies and programs impact people with disabilities and
provides suggestions on how to create an inclusive society. Connecting with the broader community
provides opportunities to raise awareness on disabilities and the importance of including all members
of society in everyday life.

Survey to Advise the Strategic Priorities
Early in 2018, Council invited stakeholders to share their opinions in two areas:
• key issues/barriers facing Albertans with disabilities
• potential focus areas for Council to address over the next three years
Stakeholder responses included individuals with a disability, family members, caregivers, advocates,
members of the public and organizational responses submitted on behalf of larger groups of
individuals. Respondents were identified as being from cities, rural areas or a non-specified
geographic location.
The six focus areas for Council consideration identified by respondents were:
• Housing
• Employment
• Income Security
• Support Services
Communication
• Indigenous & Rural/Remote Communities
& Community
• Communication & Community Engagement
Engagement

Indigenous &
Rural/Remote
Communities

Support
Services
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Housing

Employment
Income
Security

Advice to Government from Council
Advice to Minister of Community and Social Services (CSS)
•

•
•
•
•

Council participated in policy advice discussions with senior department staff regarding the
Assured Income for the Severally Handicapped (AISH) program specific to the Adjudication Guide
and the Physician’s Guide.
Council provided a letter of support to the Minister following two teleconference calls held with
Council on the announcement of the Persons with Developmental Disabilities (PDD) review.
Council provided a letter to the Minister about federal/provincial jurisdictional issues with First
Nations and on reserve regarding access to PDD services and pursuing resolution.
Council provided a letter to the Minister suggesting the role of the Advocate for Persons with
Disabilities involve input from stakeholders.
Council provided a letter through the Assistant Deputy Minister and offered advice to Yellow Taxi,
City of Edmonton Accessibility Advisory Committee and offer to provide feedback.

Advice to Ministry of Environment and Parks
•

Alberta Environment and Parks launched an initiative to improve accessibility and inclusion for
people with mobility challenges when visiting Alberta parks. Council participated in this project
by doing park trail audits and provided feedback and recommendations to improve the park
experience for people with disabilities.

Advice to Minister of Service Alberta
•

Service Alberta invited input on the Provincial Broadband Strategy. Council submitted input on the
importance of all individuals with disabilities having equal and full access to information via the
internet.

Advice to Ministry of Health
•

An advice discussion was held with Alberta Health regarding the Resident & Family Councils Act
Toolkit. Council was able to provide detailed input regarding the Toolkit and ways to ensure it is
user friendly. This advice supports a plain language Toolkit to be inclusive and accessible for the
disability community.

Advice to Minister of Labour
•

Council provided input during a stakeholder session in Calgary, hosted by Alberta Labour. Input
was gathered from a discussion on specific topics for potential revisions in the Alberta Labour
Employment Standards Code where Council submitted written advice regarding family friendly
standards, job-protected leaves, youth employment, administration and enforcement.
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What We Heard
Opportunities for Council to attend meetings, events and activities are accepted as further
opportunities to hear the opinions and thoughts on disability topics from members of the community.
Council meets with Albertans to discuss common areas of interest to the disability community.
Ongoing connections continue with stakeholders to ensure the disability perspective is reflected
in Council’s advice to government. Council provides advice in alignment with the principles of the
UNCRPD.
In review of the information gathered from 65 meetings and conversations with members in their local
communities over the past year, a number of key themes emerged.

UNCRPD Article 9 Accessibility: to enable persons with disabilities to live independently and participate fully
in all aspects of life… to ensure to persons with disabilities access, on an equal basis with others…
and to other facilities and services open or provided to the public, both in urban and in rural areas.

Accessibility was identified as a priority theme across many different services and programs such as
built environment, housing and transportation.
•

•

•
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Council repeatedly heard there is ongoing need for infrastructure accessibility. Council had the
opportunity to work with Alberta Environment and Parks on a number of park site accessibility
audits. This work confirms that there are limited opportunities for Albertans with disabilities to
partake in recreational opportunities, which added to social isolation. The disability community
identifies accessibility and inclusion as beneficial for all Albertans.
The need for increased availability of accessible and affordable housing units was identified.
Community stakeholders identified the need to increase options of where and how people with
disabilities live and how they are supported. This includes ensuring different options are available
to support independent living and for people with disabilities to continue to live in their homes and
communities. Council heard about a need to strengthen accessibility guidelines enforcement and
that we should not be building to the minimum building code standards.
Accessible public transportation can be inconvenient, unreliable and is primarily only available in
larger urban settings. While other options exist, they can be expensive for individuals on limited
incomes, especially in rural/remote communities. Council members met with the Community
Access for People in Continuing Care and heard from stakeholders about their experience,
specifically in rural communities. They also identified that there may be some opportunities
that would require “out of the box” thinking to facilitate beneficial access to existing accessible
transportation resources.

UNCRPD Article 19 recognizes the right of persons with disabilities to live in the community,
with choices equal to others… and their full inclusion and participation in the community.

Improve access to supports and services
• There is a challenge to access mental health services and supports. Rural/remote communities
identify that they often need to travel to larger centres to access services. Programs are
underfunded and can exclude people with needs based on requirements that are exclusionary (i.e.
IQ for Persons with Developmental Disabilities).
• Navigation of programs and services is difficult (families and individuals are unaware of options)
and the bureaucratic processes can be challenging (time consuming and require telling the
story more than once). Simplifying access to information, options and programs for families and
individuals could be viable options.
• Council heard the need to address the obstacle to access on-reserve supports and services.
UNCRPD Article 28 recognizes the right of persons with disabilities to an adequate standard of living
for themselves and their families… and shall take appropriate steps to safeguard and
promote the realization of this right without discrimination on the basis of disability.

Income and economic security
• Council heard the need to improve financial assistance to address: raising AISH benefits; cost of
living allowance; options for people excluded from AISH; and support for families.
• Consideration should be given around mechanisms to ensure funding does not act as a
disincentive to work or seek employment. Suggest some ability to respond to episodic disabilities
in a timely manner.
UNCRPD Article 27 recognizes the right of persons with disabilities to work, on an equal basis with others...

Employment – equal opportunities for all/community support workers
• Council heard the Alberta Employment Standards Code needs to be updated to reflect today’s
labour market in the following areas: family friendly standards, job-protected leaves, youth
employment and administration and enforcement.
• The need for jobs for people with disabilities and inclusion in workplace was identified to
Council. People with disabilities want to contribute and participate in society. Barriers include the
disincentives to employment, such as losing funding and benefits.
• Recognizing that a stable disability support worker workforce would provide greater consistency
of service to persons with disabilities. Increasing support staff retention would decrease recruiting
and training costs. Stakeholders often identify the issue that support workers receive low pay and
are undertrained.
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UNCRPD Article 3 recognizes full and effective participation and inclusion in society; respect for difference and
acceptance of persons with disabilities as part of human diversity and humanity.

Improving the disability services legislated framework to be sustainable and provide long-term
coverage.
• Create eligibility requirements with the focus on inclusion versus segregation.
• Increase administrative efficiency and minimize requirements for people to tell stories more than
once. Support individuals and families effectively, through family-managed care and resource
centres.
• Need for transition plans to provide seamless support across the life span.
UNCRPD Article 24 recognizes the right of persons with disabilities to education…without discrimination and
on the basis of equal opportunity…an inclusive education system at all levels and lifelong learning.

Inclusive education
• There continues to be a need for the support of students with complex needs (children over six
years of age).
• Students with disabilities would be engaged and supported in classrooms, not supported in
separate classrooms.
• Additional need for early intervention plans.
• Dialogue and discussion around class size, specialized training for teachers, transition and
employment training plans and post-secondary education.
Other themes identified
• Increasing stakeholder engagement in the early stages of developing legislation and programs.
• Increasing awareness of disabilities and barriers to the general public to address social inclusion,
stigma, discrimination and prejudice.
• Increase understanding of invisible disabilities (hearing loss, vision loss, mental health issues).
• Special and targeted awareness is needed for police, teachers and judges.
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Stakeholder Engagement:
Events, Activities and Media
Council values the opportunities throughout the year to attend events in communities across Alberta.
Engagement with stakeholders and the community allows Council to remain knowledgeable and
up to date on the different and differing perspectives on diverse disability issues. The following
organizations had conversations with council members.
•

Accessibility Advisory Committee (AAC) –
City of Edmonton

•

Barrhead Leader – Interview with local
Council member for local paper

•

AdaptAbilities – Edmonton

•

•

Alberta Education Advisory Committee for
Building Inclusive Education System
Committee

Barriers to Employment for Persons with
Developmental Disabilities – Policy
Dialogue Workshop, Calgary

•

Association of Alberta Sexual Assault
Services (AASAS) – I Believe You
Campaign Launch Edmonton and Calgary

•

Alberta’s Public Agencies, Boards and
Commissions (ABCs) news conference –
Edmonton

Left to right Council members: Cam Tait, Regan Treewater-Lipes,
and Nabeel Ramji attended the Agency, Boards and
Commissions Member Diversity Video Profile Project

•

Alberta Alliance for Adults with
Disabilities

•

Autism Society Alberta – Red Deer

I Believe You Campaign – September 2017
Left to right: AASAS CEO Deb Tomlinson, Hon. Minister
Stephanie McLean and Council member Regan Treewater-Lipes

•

Barrier Free Council, Municipal Affairs –
Edmonton

•

Calgary Alternative Employment Services
(CAES) – Calgary

•

Conglomerate Living Category Issue
Initiative – Edmonton
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•

Council Survey on Disability Issues and
Challenges – 182 responses

•

Disability Action Hall Self Advocate
Committee – Calgary

•

Disability Employment Awareness Month
(DEAM) – Calgary

•

Disability Leadership Forum Planning –
Edmonton

•

Fetal Alcohol Spectrum Disorder (FASD) –
High Level

•

Fort McKay Community Center

•

Premier’s Council Award presentations
and message from the Council at
International Day of Persons with
Disabilities (IDPD) – 11 events across
Alberta
• Wetaskiwin
• Bonnyville
• Medicine Hat
• Grande Prairie (2 events)
• Red Deer
• Vegreville
• Calgary
• Fort Saskatchewan
• City of Edmonton
• Siksika

•

Premier’s Council met with Rick Hansen
about the Rick Hansen Foundation, current
activities and initiatives – Edmonton

Left to right: Deputy Chair Marie Renaud, Council Member
Regan Treewater-Lipes, Council Member Cathy Smith,
Council Member Shino Nakane (video screen), Rick Hansen,
Vicki Bertoia (Director, Secretariat), Council Member Cam Tait and
Doug Darwish (Manager, Secretariat)

•

Presentation to Health Care Facilities –
High Level

•

PDD Provincial Self-Advocates’ Advisory
Committee – Edmonton

•

Radio interview with local Council Member
– Fort McMurray

•

Redpoll Centre – Fort McMurray
• Interagency meeting
• Regional Inclusive Committee

•

Self Advocacy Federation – Edmonton

•

Voice of Albertans with Disabilities (VAD)
and Alberta Disabilities Forum (ADF) –
Edmonton

Public Awareness with IDPD
The annual observance of the International Day of Disabled Persons (IDPD)
was proclaimed in 1992, by the United Nations General Assembly resolution
47/3. The observance of the Day aims to promote an understanding of
disability issues and mobilize support for the dignity, rights and well-being
of persons with disabilities. It also seeks to increase awareness of gains to
be derived from the integration of persons with disabilities in every aspect
of political, social, economic and cultural life. This Day, commemorated on
December 3, is a day where members of the public are invited to recognize
and honour the achievements of Albertans with disabilities. It also promotes
full citizenship and community inclusion as a reality for all. An increasing
number of communities across the province are celebrating IDPD.
Council encourages communities throughout the province to organize
and showcase events. Council supports a Provincial Planning Committee
comprised of representatives from local committees. The committee’s purpose is to share ideas,
resources and work through issues that a community may be experiencing in planning a local event.
The dedication and hard work of these community organizations to hold events, activities and media
outreach in their communities is greatly appreciated.
Every event reflects the unique qualities of that community and that makes it so successful. The
Council promotes events in Alberta through government resources such as news releases, MLA
statements in the Alberta legislature, social media and online information. The following recipients
received small grants from Council in 2017 to support their local event:
• Autism Calgary Association
• Gateway Association Edmonton
• Goodwill Industries of Alberta (Calgary)
• Spinal Cord Injury Alberta (Grande Prairie and Lethbridge)
• City of Edmonton
• Touchstone Place Clubhouse (Wetaskiwin)
• Catholic Social Services (Red Deer)
• Siksika Nation Disability Services
• EmployAbilities (Lac La Biche and Vegreville)
• March of Dimes Canada (Calgary)
If any communities would like more information or wish to join the IDPD Provincial Planning
Committee, please contact the Council Secretariat office.
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Award Presentations and Recipients
Individuals, teams or organizations from across Alberta are recognized and honoured with Council
Awards for their commitment to the full inclusion of persons with disabilities. Nominations from across
the province exemplify the tremendous contributions, hard work, dedication and passion Albertans
have towards reducing barriers for persons with disabilities and creating more inclusive communities.
Council leads and coordinates the award presentations, which typically take place at IDPD events
throughout the province. Council recognizes Albertans who demonstrate outstanding leadership in
making positive, progressive and sustained change towards creating communities where all citizens
can fully participate.
Council members presented Premier’s Council awards at local community events celebrating IDPD.
In addition, Council members participated in IDPD events in their own communities.
Council welcomes nominations and feedback from all Albertans to acknowledge and highlight the
exemplary participation of Albertans who make their communities inclusive. More information on the
award ceremonies and events across the province is available at:
https://www.alberta.ca/international-day-persons-disabilities.aspx.
The Gary McPherson Leadership Award is awarded to an individual who
has demonstrated outstanding leadership or achievement in enriching the lives of persons with
disabilities.
Sheila Serup presented the Gary McPherson Leadership Award
to Lauren Raymore at the Calgary community event. Lauren
demonstrated outstanding leadership and achievement in enriching the
lives of persons with disabilities by founding Connections Counselling
and Consulting Foundation 27 years ago. Lauren developed a
model of support to provide adults with developmental disabilities
the opportunity to be successful parents. Early in her career, Lauren
saw adults with developmental disabilities in relationships becoming
pregnant, only to have their babies taken from them at birth.
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Left to right: Council Chair Sheila
Serup and Gary McPherson
Leadership Award recipient
Lauren Raymore

Lauren believed adults with cognitive challenges had the right to choose to have relationships and
be parents. She developed the Connections’ service model. It begins with parents’ strengths and
teaches parenting skills in a way that matches the parents’ learning style and links them to additional
community supports. Lauren continues to be the Connections’ program director, cultivating the team
who directly supports families, ensuring Connections continues to be successful now and long into
the future.
The Marlin Styner Achievement Award is awarded to an individual with a disability who has not
allowed their disability to become a barrier in pursuing personal or professional excellence.

Cheryl Cunningham-Burns presented the Marlin Styner Achievement
Award to Cecil Pizzey at the Grande Prairie community event. Cecil,
who has a disability, has not allowed his disability to become a barrier
in pursuing excellence. Cecil is a cancer survivor left without his voice
box and with severely compromised shoulder muscles. He became a
quadriplegic with limited hand and arm movements and without the use of
his legs, leaving him in long-term care and without a job.
Left to right: Marlin Styner
Achievement Award recipient
Cecil Pizzey and Council member
Cheryl Cunningham-Burns

Cecil is a strong member of his community and volunteers with many
organizations. Cecil’s volunteerism impacts many individuals who have
disabilities and their support networks. By maintaining a high profile with
council members of the City of Grande Prairie, he promotes the city’s own mobility plan – built on
the premise of universal design, focused on built environments and reducing stigma associated with
disabilities.
The Award of Excellence in Community is awarded to an individual, team or organization that has
made a significant contribution to a barrier-free, inclusive community in Alberta.

Council member Cathy Smith presented the award to Rednecks with
a Cause Society at the Bonnyville community event. The Society
was founded by an immigrant couple in 2012 and registered as a
society in 2013. The group still exists with the original founders and
five parents that joined when the group began. Rednecks with a
Cause aim to build an intervention centre for children on the Autism
spectrum. The society lives by the slogan “we do whatever it takes.”
They take it very seriously and look forward to continuing to serve
the Lakeland area residents.

Left to right: Representatives from the
Rednecks with a Cause Society
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Council member Ann Nicol presented the award to The Lending
Cupboard at the Red Deer community event. As a registered charity,
The Lending Cupboard lends medical equipment to people across
Central Alberta. The Lending Cupboard’s visions is that Albertans have
access to medical equipment and daily living aids that enhance their
quality of life. Their mission is to provide equipment to enhance quality
of life by maintaining mobility, independence and dignity.
Left to right: Representative from The
Lending Cupboard and
Council member Ann Nicol

Left to right: Council Chair Sheila
Serup and Award of Excellence in
Community recipient Dale Old

Council Chair Sheila Serup presented the award to Dale Old at the
Calgary community event. Dale was hired as a community support
worker in 1996 and has remained with the Calgary Society of
Community Opportunities to this day. In July 2017, she was promoted
to the position of trainer for the social skills programs where programs
were developed to provide high quality, low cost, social inclusion
activities for adults with disabilities. Dale has excelled in the role of
trainer, putting the people she supports front and centre. She continually
proves to be a proactive and compassionate individual who
possesses excellent problem-solving skills.

The Award of Excellence in Education is awarded to an educator, team or organization that has
made a significant contribution to a barrier-free and inclusive educational or training program in
Alberta.
Council members Inara Samoylove and Nabeel Ramji presented the Award of Excellence in
Education to St. Mary’s University at the Calgary community
event. The university provides a well-rounded educational
experience, casting barriers aside and creating a welcoming and
inclusive environment enabling people to reach their academic
potential and goals. St. Mary’s is a trailblazer for post-secondary
institutions and continues to be a champion in providing a safe,
supportive, accessible and inclusive environment for marginalized
students. Their Accessibility Advisory Board, consisting of faculty,
staff, community members and students, ensures any future
Back row left to right: Council members
developments on campus will be barrier-free and inclusive for all. Inara Samoylove, Darby Lee Young,

Shino Nakane, Minister Irfan Sabir,
Council Chair Sheila Serup
Front row: Council member Nabeel Ramji
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The Award of Excellence in Employment is awarded to an individual employer or team that has
made a significant contribution to a barrier-free, inclusive work environment in Alberta.
Council member Cheryl Cunningham-Burns presented the award to Goodwill’s Power of Work at
the Grande Prairie community event. The Power of Work is a career development program that
assists Albertans with disabilities to obtain and maintain employment and volunteer work in their
community by creating an individualized path to employment. From skill building to customizing work
opportunities and job coaching, Goodwill has been operating for 16 years while supporting each
person’s needs and interests. Goodwill also helps employers select fitting candidates by matching
individuals’ skill sets and abilities to employers’ needs.
Council members Neil Pierce and Regan Treewater-Lipes
presented the award to Carrie Rodgerson at the Edmonton
community event. Carrie is the branch manager at the ATB
Financial Meadows Branch in Edmonton and has a passion for
the community. In 2016, Carrie met a person with a disability and
recognized that her abilities and positive personality would create
a welcoming environment for the customers at ATB Financial.
Carrie approached head office and successfully created a
position that would benefit both the employee and the employer.
The new employee’s experience created a working environment
that showed personal attention to customers and created a
community within the branch. Carrie has a vision of community,
inclusion, diversity and, most importantly, people.

Second and third from left:
Carrie Rodgerson, Joanne Bradley and
the ATB Meadows Team
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The Award of Excellence in Public Awareness is awarded to an individual, team or organization
that has increased the public’s awareness of the benefits and value of barrier-free inclusive
communities. This may be done through public relations, marketing, media, publicity, advertising,
promotions or the arts.
Council member Neil Pierce presented the award to Clayton Brad at the Fort Saskatchewan
community event. Clayton is a young man with a disability who lives and works in the city of Fort
Saskatchewan. He has been instrumental in planning and participating in the event over the past four
years. In 2016, the largest crowd to date of over 50 people was recorded. In 2017, Clayton asked a
local radio station to issue a challenge to other cities, towns and hamlets around Edmonton to sign an
IDPD proclamation to form a ring around Edmonton.
Council member Stephanie Myrick presented the award to Shauna
MacKinnon at the Fort McMurray community event. For almost 20
years, Shauna has dedicated her time to provide public awareness
for multiple sclerosis (MS) and what it’s like living and working with a
disability. She supports many community members, like herself, who
live with a disability that is not always visible. Shauna was the master
of ceremonies at last year’s community MS Walk. She spoke to the
public about her disability, raised awareness of research that has had
a positive impact on her life and encouraged others who may share a
similar disability with the message that she has been able to live the life
she wants beyond her disability.

Left to right: Award recipient
Mackenzie Meyer and Council
member Regan Treewater-Lipes
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Left to right: Council member
Stephanie Myrick and award
recipient Shauna MacKinnon

Council members Neil Pierce and Regan
Treewater-Lipes presented the award to Mackenzie Meyer at the
Edmonton community event. Mackenzie, from Sherwood Park, has
written a book about her life with Down’s syndrome titled “Just Try and
Stop Me”, telling a story about different adventures, love, friendship
and heartache. She breaks barriers and assumptions made about her
disability and shows the world how nothing can hold her back from
living her life the way she wants to live it. Mackenzie has two jobs,
volunteers and lives on her own. Mackenzie speaks out about her
feelings and her journey. She will continue to tell the story of her life’s
journey and not allow her disability to prevent her from pursuing a full
life and the goals she wishes to achieve.

Premier’s Council: Year at a Glance
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Council Member Biographies
Sheila Serup – Chair

Cam Tait – Vice Chair
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Sheila Serup of Calgary is an Accredited Business Communicator. She has
worked on advancing understanding and awareness of disability issues
through National Access Awareness Week and active involvement with the
Canadian Hard of Hearing Association. Sheila has served as a member of
the Premier’s Council on the Status of Persons with Disabilities since 2013
and as Acting Chair since January 2017. She also brings a lived experience
as someone who has a hearing loss.

Cam Tait of Edmonton is a columnist with the Edmonton Sun, the special
project advisor for Challenge Insurance and the community content
coordinator for the Oilers Entertainment Group. For 33 years, he was a
reporter and columnist. Cam has cerebral palsy and has made connections
with disability groups around the world through his writing, speaking,
volunteerism and comedy. He wrote extensively about people with
disabilities and spoke to countless groups on disability, volunteerism, and
in 1995, he competed nationally in 1995 for Canada’s Funniest New Comic
and in 2015 published his autobiography, “Disabled? Hell NO! I’m a SitDown Comic”. He has been a member of the Council since 2014 and is
also a member of the Lieutenant Governor’s Circle on Mental Health and
Addictions. Cam has honourary degrees from the Northern Alberta Institute
of Technology and MacEwan University.

Marie Renaud – Deputy Chair
Marie Renaud, MLA for St. Albert, currently serves as a member of the
Standing Committees on Public Accounts. Previously, she served as a
member of the Alberta Heritage Savings Trust Fund and the Select Special
Ethics and Accountability Committee. Marie also worked for 15 years as
the executive director of Lo-Se-Ca Foundation, a non-profit organization
that provides residential and day supports to adults with developmental
disabilities. She holds a university certificate in counselling women from the
women’s and gender studies department at the University of Alberta and a
diploma in community disability studies from MacEwan University. In 2014,
Marie was named one of Edmonton’s top 100 women in business by the
University of Alberta’s Wanderer magazine.
Cheryl Cunningham-Burns
Cheryl Cunningham-Burns of High Level has a Master in Social Work and
many years’ experience in social work practice including Fetal Alcohol
Spectrum Disorder diagnostics clinics, community and forensic mental
health, and disability service coordination. Cheryl works compassionately
with the socio-economically disadvantaged and with persons with
disabilities, advocating for access and necessary supports and services.
She brings to the Council knowledge and awareness of Alberta’s northern
communities and their unique needs and strengths.

Alison Cutknife

Alison Cutknife of Maskwacis is an Anishinaabekwe of the Aamjiwnaang
First Nation (Ontario), which is a member of the Samson Cree First Nation.
One of her daughters has cerebral palsy. Over the past 25 years, Alison has
been an active advocate for families of children with disabilities who live on
reserves. Her work includes developing the first Early Childhood Intervention
Program on reserve, establishing an annual community National Child Day
event and conducting culturally appropriate indigenous parent programs.
Teaching is Alison’s profession and lifelong learning is her pastime.
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Stephanie Myrick (June 2017 – March 2018)
Stephanie Myrick of Fort McMurray is originally from Newfoundland. After
completing her degree in Therapeutic Recreation, she moved to Fort
McMurray to work with Spinal Cord Injury Alberta. She continues to work
at making Fort McMurray a more accessible and inclusive community.
Stephanie started, and currently chairs, the Regional Inclusive Committee,
which is made up of several organizations that work with people with
disabilities, with the understanding that working together will yield faster
and better results than working alone. Her goals are to expand the Inclusive
committee to include members of the community, and to expand Spinal Cord
Injury’s footprint to the smaller communities surrounding Fort McMurray and
help them work toward becoming more accessible.
Shino Nakane

Shino Nakane of Calgary has been a volunteer board member for a
variety of organizations over the past decade. As a mother of a son with a
developmental disability, she has a passion for helping non-profit groups that
strive to meet the unique needs of families like hers. Her work experience
includes communications, advocacy, research, stakeholder engagement and
project management.

Ann Nicol
Ann Nicol of Red Deer has more than 30 years of experience in the human services field with the City
of Calgary, Government of Alberta and non-profit sectors throughout Alberta. She has worked directly
with, and on behalf of youth, children, families and adults with disabilities. This has included roles
with Alberta Social Services, the Alberta Council of Disability Services and the Office of the Children’s
Advocate. She has also assisted with community initiatives to establish mental health support groups
in rural central Alberta and networks for youth in government care. Ann holds bachelor’s and master’s
degrees in social work and received the Queens Diamond Jubilee medal for her community work.
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Neil Pierce

Nabeel Ramji

Inara Samoylove

Neil Pierce of Edmonton has served in leadership roles with Workers’
Compensation Boards of Ontario and North West Territories, the Canadian
Paraplegic Association (Alberta), Alberta Paraplegic Foundation, Multiple
Sclerosis Society of Alberta, Muscular Dystrophy Canada (Western Canada)
and the Parkinson’s Association of Alberta. He helped develop programs
that continue to benefit those with spinal cord injuries and other physical
disabilities, including the Alberta Neurotrauma Initiative, the Champions
Career Centre, the Way Forward MS Strategy and the Alberta MS Regional
Research and Training Centre. Neil has received the Canadian Paraplegic
Association’s Honourable Lois Hole Community Development Award, an
Alberta Civil Trial Lawyers’ Association social justice award and the Council’s
Gary McPherson Leadership Award.

Nabeel Ramji of Calgary lives with Cerebral Palsy and merged his unique
personal and professional experience to found Accessibility for all Albertans.
This initiative is helping real estate developers, architects and the public
understand accessibility issues to ensure that new and existing public
spaces are truly accessible for all citizens. Nabeel holds a bachelor of
commerce in Finance (Honours with Distinction) and has been a member
of the City of Calgary Advisory Committee on Accessibility for the past 3
years. Recently, the federal government appointed him as local champion
to provide input into its accessibility law. Nabeel has also received the
Council’s Award of Excellence for Public Awareness.

Inara Samoylove of Calgary is originally from Tanzania. A mother of a
severely disabled young adult, she has advocated for her son’s needs,
from education to health care and everything in between. Inara is employed
within the municipal government and has focused on asset management,
cost management, technology initiatives and enterprise systems. She is a
holistic thinker who believes in linking corporate vision to desired results
by empowering people and using processes, procedures and technologies
effectively. Inara is passionate about her continued involvement with
initiatives for persons with disabilities and new immigrants.
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Cathy Smith

D. John te Linde

Regan Treewater-Lipes
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Cathy Smith of Barrhead is the parent of a child with a rare disability known
as Angelman Syndrome. In caring for her daughter, Cathy has furthered
her education in a way that was both extremely challenging and far more
rewarding than any educational institution could provide. Through their
experience, she feels her family has become more understanding, giving
and nurturing when it comes to those with special needs. Cathy’s has
been inspired to give to others by her former work with Alberta Children’s
Services and being part of a community that offers so much to persons with
disabilities.

D. John te Linde of Calgary is a retired registered psychologist. He has
published research articles, reports and book chapters on psychology,
program evaluation, needs assessment, social planning and social policy.
John has also served on local and national boards for organizations involved
in education, social policy and community service. In addition to numerous
academic scholarships, John was awarded post-doctoral fellowships from
the Natural Sciences and Engineering Research Council of Canada and
the University of Calgary. John held teaching positions at the University
of Western Ontario and the University of Calgary before joining the City of
Calgary in 1984. He retired in 2013.

Dr. Regan Treewater-Lipes of Edmonton has been legally blind since
birth. Growing up visually impaired, Regan has learned to overcome the
daily obstacles the legally blind face. She is fluent in English, Russian
and Japanese and works as an instructor in the Department of English at
MacEwan University. Regan is also a freelance author and holds a PhD in
comparative literature from the University of Alberta. As an active community
leader, she has organized events, initiatives and fundraisers. Previous work
with people living with severe physical disabilities, cognitive and intellectual
barriers, and moderate learning challenges has enhanced her commitment
to make Alberta’s diverse communities accessible to all.

Darby Lee Young

Darby Lee Young of Calgary is a former para-alpine ski racer who was
born with mild cerebral palsy. She created Level Playing Field (LPF) in
2015 to mitigate the barriers people like her face every day. As a Principal
Accessibility Strategist, Darby works to ensure spaces are universally
accessible. Darby received the Calgary Stampede’s Western Legacy Award
for Innovation for her work with LPF. As co-chair of the City of Calgary’s
Advisory Committee on Accessibility, she spearheaded efforts to support
inclusive workplaces, accessible services and usable facilities for everyone.
Darby has volunteered with Hockey Canada since 2010 and at the 2010
Olympic and Paralympic Games.
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Financial Accountability
Council funding falls under the Ministry of Community and Social Services. Council members’
expenses are publicly disclosed quarterly at https://www.alberta.ca/travel-expense-disclosure.aspx.
Other financial information is included in the Community and Social Services Annual Report at
https://open.alberta.ca/publications/2371-9184.
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How to Contact Council
Council Secretariat Office
1110, 10055 106 Street NW (106 Street Tower)
Edmonton, AB T5J 2Y2
Telephone: 780-422-1095 or 1-800- 272-8841
Individuals who use TTY can contact the message
relay service at 711 for assistance in
contacting the Council office.
E-mail: PCSPD@gov.ab.ca
Website: Premier’s Council
twitter.com/premierscouncil

If you require documentation in an alternate format,
please contact the Council Secretariat office.

