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Frequently asked questions about Alberta’s minimum wages 
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How many Albertans currently make minimum wage? 
Currently, 38,600 Albertans, or about 2.2 per cent of employees, earn minimum wage. 
Nearly 10 times that – about 370,000 people – earns $15 per hour or less. 
 
The demographic breakdown of minimum wage earners by age is as follows:  

o 15-19:  35.9%  
o 20-24: 15.4% 
o 25-29: 7.3% 
o 30-34 : 8.9% 
o 35-39: 6.6% 
o 40-44: 6.5% 
o 45-49: 3.7% 
o 50-54: 3.8% 
o 55+: 11.8 %  

• Approximately 62 per cent of minimum wage earners are female. 
• 55.3 per cent work part-time.  
• 67 per cent say their jobs are permanent.  
• Just over half (50.8 per cent) have been in the job for less than one year. 

 
What is Alberta’s minimum wage? 
Currently Alberta’s general minimum wage is $10.20 per hour, and the liquor server 
minimum wage is $9.20 per hour.  
 
Why is the government increasing minimum wage? 
Alberta’s current minimum wage is too low and does not allow people earning minimum 
wage to meet their basic needs. Government has stated it plans to increase the general 
minimum wage to $15 per hour by 2018. 
 
How is minimum wage changing? 
Effective October 1, 2015, Alberta’s new general minimum wage will increase $1 to 
$11.20 per hour. The liquor servers’ minimum wage will increase $1.50 to $10.70 per 
hour, or $0.50 cents less than the general minimum wage.  This is the first step of a 
four-year process to move to $15 per hour minimum wage by 2018. 
   
Why is there a lower minimum wage for liquor servers?  
In 2011, government established a $1 differential for liquor servers, with the rationale 
that liquor servers often increase their income by receiving tips and gratuities. 
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What will happen to the minimum wage for liquor servers?  
Government intends to eliminate the minimum wage differential between general 
workers and liquor servers. Government will close the $1 gap in 2015 by reducing the 
differential by $0.50 cents as of October 1, 2015. Further consultation with affected 
stakeholders will take place and it is anticipated the liquor server differential will be fully 
eliminated on October 1, 2016. 
 
Why set the minimum wage goal at $15 per hour by 2018? Why not more or less? 
There has been considerable debate over the issue of ‘living wages’ in Alberta, with 
some sources setting that figure at somewhere between $13 and $17 per hour or more 
today, depending on the region. The figure of $15 per hour by 2018 is a reasonable, 
long-term goal that will be meaningful for low-income earners, while giving employers  
and organizations time to adjust. 
 
Why are you changing the minimum wage so quickly – why not take the summer 
to do a thorough analysis on the impact to Albertans?  
Employers need time to plan for any changes that could affect their business. 
Announcing the increase in late June will give employers more than three months’ 
notice. Government plans to hold consultations each year and will give employers 
plenty of time to adjust. We will monitor and analyze effects of the increases along the 
way. 
 
What organizations were consulted before implementing these increases? 
Government consulted with business and industry, as well as the advocacy, labour and 
public interest community. These organizations provided a wide range of perspectives 
on how to phase in increases to the minimum wage and how to assess the effects those 
increases may have. 
 
What is being done to ensure the impact of the higher wages is not too great? 
Government is taking a gradual approach to ensure the impacts of raising the minimum 
wage can be absorbed by businesses. Further consultations will be held with 
stakeholders on this important issue in the future. 
 
Will there be effects on government programs when minimum wages go up? 
Jobs, Skills, Training and Labour is working closely with other government departments 
to analyze the potential effects of a higher minimum wage on program eligibility.  
 
How will minimum wage increase affect youth unemployment? 
Government is committed to helping all Albertans build the skills they need to fully 
participate in the workforce. We will support our youth so they build their education and 
skills. Government is working on a strategy to address this issue, including a renewed 
version of the Summer Temporary Employment Program, and will have concrete 
actions that will get more of our young people into meaningful, stable employment. 
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Why now? Why not wait for better economic times? 
Energy prices go in cycles and that they will rebound. In the meantime, Alberta has the 
lowest minimum wage in Canada and some of the highest costs for accommodation and 
other basic needs. Today’s minimum wage isn’t sufficient for low-income earners to 
meet their needs. That is simply not acceptable. 
 
What will a higher minimum wage achieve? 
A higher minimum wage will help: 

o reduce poverty; 
o allow low-income earners to meet their basic needs; 
o improve fairness and equality; 
o improve the quality of life for vulnerable Albertans; 
o reduce the burden on social support programs such as food banks; 
o reduce staff turnover and the cost of hiring; 
o attract more youth into the workforce; 
o increase the spending power of low-wage earners, which boosts the 

economy; 
o improve employee satisfaction; and 
o allow people to live and work with dignity. 

 
How will Alberta compare to the rest of the country? 
As of October 1, Alberta’s general minimum wage will be second-highest among 
provinces in Canada, behind Ontario ($11.25). After taxes are considered, Alberta’s 
new minimum wage will provide the highest ‘take-home’ pay among provinces. (NOTE – 
Highest minimum wage in Canada is in the Northwest Territories at $12.50 per hour). 
 
Alberta has the highest average weekly earnings in the country at $29.24 per hour yet 
one of the highest levels of wage inequality in the country, particularly for women 
(second to Newfoundland and Labrador for worst in Canada). See:  
http://parklandinstitute.ca/media/comments/albertas_wage_gap_still_highest_in_canada  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://parklandinstitute.ca/media/comments/albertas_wage_gap_still_highest_in_canada
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Provincial and Territorial minimum wages (as of June 22, 2015) 
*Each province has its own cycle of reviewing and announcing minimum wage rate 
changes, therefore further announcements are expected in the coming months from 
other jurisdictions. 
 

Jurisdiction Current Minimum Wage 
Rates and Ranking 

Announced changes to 
minimum wage rate as of 
June 5, 2015 and Ranking 

Effective Date 

Northwest 
Territories $12.50 (1st) No changes announced to 

date (1st)  

Nunavut $11.00 (2nd ) No changes announced to 
date (4th)  

Ontario 
$11.00 (2nd) 

Liquor servers – $9.55 
Students under 18 – $10.30 

$11.25 (2nd) 
Liquor servers – $9.80 

Students under 18 – $10.55 
Oct 1, 2015 

Yukon $10.86 (3rd) No changes announced to 
date (5th)  

Manitoba $10.70 (4th) 
Licensed security guards – $10.95 

$11.00 (4th) 
Licensed security guards – $11.75 Oct 1, 2015 

Nova Scotia $10.60 (5th) 
Inexperienced employees – $10.10 

No changes announced to 
date (6th)  

Quebec $10.55 (6th) 
Employees receiving tips – $9.05 

No changes announced to 
date (7th)  

Prince Edward 
Island $10.35 (7th) $10.50 (8th) Jul 1, 2015 

New Brunswick $10.30 (8th) No changes announced to 
date (10th)  

British Columbia $10.25 (9th) 
Liquor servers – $9.00 

$10.45 (9th) 
Liquor servers – $9.20 Sept 15, 2015 

Newfoundland & 
Labrador $10.25 (9th) $10.50 (8th) Oct 1, 2015 

Alberta $10.20 (10th) 
Liquor servers – $9.20 

$11.20 (3rd) 
Liquor servers – $10.70 Oct 1, 2015 

Saskatchewan $10.20 (10th) $10.50 (8th) Oct 1, 2015 
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