
Employment moving past COVID-19
After fully recovering from the pandemic decline in late 2021, 
Alberta’s employment surged ahead in 2022. The gains 
largely came in the first half of the year, as businesses and 
consumers began to look past COVID. On a seasonally-
adjusted basis, Alberta added nearly 64,000 jobs between 
December 2021 and June 2022. The strength in the first 
half of the year was broad-based, with solid gains in full- 
and part-time positions and in both the goods and services 
sectors. Employment retreated during the third quarter 
as rising inflation and interest rates began to weigh on 
sentiment and activity in some parts of the economy, before 
regaining momentum in the last three months of the year. 
With the strong gains in the first half of the year, there were 
nearly 82,000 more Albertans employed at the end of 2022 
compared to the previous year (Chart 1).

Large annual expansion
With the strong gains in 2022, Alberta posted historically large 
employment growth for the second consecutive year. On an 
annual basis, employment increased by 116,500 (+5.2%). While 
in percentage terms, the gain was less than the rebound in 
2021 from the COVID low, it was the third largest percentage 
increase since 1981 and just slightly less than in 2006. 
However, the growth was highly concentrated on an annual 
basis. Most of the growth was in full-time positions (+101,700), 
and nearly all the gains were in the private sector (+114,900). 
Meanwhile, the services sector employment grew by 99,400, 
representing 85% of the annual increase (Chart 2).

2022 was another strong year in Alberta’s labour market. With robust gains in the first half of the year, employment increased 
by 5.2%, one of the highest annual changes recorded. Meanwhile, the unemployment rate fell to an eight-year low of 5.8%. 
While the labour market made significant improvements, the employment gains were concentrated in the private sector, service-
producing industries, and in urban areas. Growth in employment lagged in the goods sector and rural areas. The participation 
rate also remained subdued, and the labour force continued to age. These factors kept the labour market relatively tight, 
despite surging in-migration and a rapidly expanding labour force. Growth in average hourly wages was also muted last year, 
reflecting compositional shifts in employment, fiscal and economic conditions, as well as demographic changes. This spotlight 
reviews the major developments and trends in Alberta’s labour market in 2022.

CHART 1: STRONG GAIN IN FIRST HALF OF 2022
Monthly change in Alberta’s seasonally-adjusted employment

Sources: Statistics Canada, Haver Analytics
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CHART 2: ANNUAL GAINS CONCENTRATED IN PRIVATE 
SECTOR, SERVICES INDUSTRIES, AND FULL TIME 
POSITIONS
Annual change in employment

Sources: Statistics Canada, Haver Analytics

Annual gains concentrated in private sector, service 
industries, and full-time positions
Annual change in employment
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weakness was engineering construction, which by October 
had shed the payroll employment gains accrued in the first 
half of the year. At the same time, payroll employment in 
residential construction plateaued and non-residential building 
construction employment waned. In contrast, manufacturing 
and agriculture continued to advance in 2022, but the level of 
employment in both industries remained below pre-pandemic 
levels. The lagging recovery in the manufacturing sector 
continued to be concentrated in durable goods, notably 
in fabricated metal, industrial machinery, and non-metallic 
mineral product manufacturing. Employment in agriculture 
also struggled over the past two years, and despite gains in 
2022, the level was well below 2019. 

Major urban centres leading the way
With the strength in the services sector and the slower 
recovery in manufacturing and agriculture, Alberta’s annual 
employment growth was concentrated in the two largest 
urban centres. Calgary was the primary source of strength, 
with annual employment growing by 56,300 (+6.9%), 
accounting for 48% of the 2022 gains. Edmonton added 
30,500 jobs on an annual basis (+3.9%), representing just 
over a quarter of total job gains. The recovery in Alberta’s 
non-CMA regions lagged and just reached pre-pandemic 
levels of employment by December 2022 (Chart 5). Relative 
to 2021, employment in Red Deer was essentially unchanged, 
while the annual employment growth for both Wood Buffalo 
and Alberta’s Western region was less than 3%. 

Services sector leads job growth
On an annual basis, job gains in the services sector were 
broad-based, although growth became increasingly 
concentrated as the year progressed (Chart 3). Employment 
in professional, scientific & technical services expanded 
throughout the year, reaching an all-time high and accounting 
for nearly 30% of the annual employment gain in the services 
sector. The service industries still recovering from COVID 
represented a large portion of the remaining annual gain. 
However, much of this reflected the low level in 2021, and 
the recovery in these close-contact and tourism-related 
industries remained uneven. Employment in both information, 
culture & recreation and accommodation & food services 
pulled back in the second half of the year, and by December 
2022, they were still lower than their pre-pandemic (February 
2020) levels. 

Many other service industries also struggled in the second 
half of the year amid rising inflationary pressures and interest 
rates. In particular, employment in wholesale & retail trade 
and finance, insurance, real estate & leasing retreated sharply 
in the second half, giving up all the gains made earlier in 
the year. 

Limited improvement in goods sector
Employment in the goods sector struggled to gain traction 
last year. Although it grew by 17,100 (+3.1%) in 2022, it was 
still down 2.8% compared to 2019 (Chart 4). The increases 
were uneven and limited by declines in the second half of 
the year. Employment in mining, quarrying, and oil & gas 
extraction declined below the February 2020 level, although 
hours worked grew at a stronger pace. While drilling 
activity climbed to an eight-year high last year, the sector 
grappled with labour shortages. Similarly, employment in the 
construction sector pulled back in the second half of the year 
despite solid housing starts. The sector’s primary source of 

CHART 3: STRENGTH IN SERVICES SECTOR NARROWING
Change in employment since February 2020 (SA)

Sources: Statistics Canada, Haver Analytics 

Strength in service sector becoming more narrow
Change in employment since February 2020 (SA)

Source: Statistics Canada and Haver Analytics
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CHART 4: GOODS EMPLOYMENT IS STILL LAGGING
Employment change from February 2020-December 2022 (SA)

Sources: Statistics Canada, Haver Analytics

Goods employment is still lagging
Employment change from February 2020 - December 2022 (SA)
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Strength in private sector
The private sector led the way in 2022. After making a 
full recovery in late 2021, employment in the private sector 
continued to expand. It grew by 114,900 (+7.8%) on an annual 
basis (Chart 6). Self-employment was subdued at the start of 
the year but increased steadily from July onwards to end up 
1.8% higher in 2022 than in 2021. Meanwhile, employment 
in the public sector declined by 4,600 (-1.0%) in 2022. With 
the gains, the private sector’s share of total employment 
increased to 66.8%, well above the pre-COVID level, and at a 
level only seen during 2012-2014.  

Growth in working age population accelerates 
Alberta’s working-age population increased steadily 
throughout last year, supported by a strong pick up in net 
migration. It rose 2.1% on an annual basis in 2022, double 
the pace from 2021 (+1.0%) and the fastest rate since 2014. 
Growth accelerated in the second half of last year when net 
migration picked up dramatically. Alberta welcomed nearly 
34,000 people from other provinces on a net basis in the first 
three quarters of 2022, the highest level over the same period 
since 2007. Net international migration also reached a record 
high of more than 70,000, as immigrant landings ramped 
up with unprecedented levels of national admissions. The 
province also saw record inflows of non-permanent residents 
(which include temporary foreign workers, international 
students, and refugee claimants) over the same period. 

Ageing population weighs on part-rate
Despite stronger labour market conditions and strong 
growth in Alberta’s working age population, there was little 
change to the overall level of participation in the labour force 
last year. The participation rate averaged 69.8% in 2022, 
marginally up from the 2021 average of 69.7%, but still down 
from 71.7% in 2019. This was mainly due to the effects of 
population ageing in the province. Although higher levels 
of net migration boosted growth in both the core-aged 
population (aged 25-54) (+1.7%) and youth (aged 15-24) 
(+2.1%), it paled in comparison with the growth in the mature 
(55+) population (+2.6%) and those retirement aged (+5.2%) 
(65+). The participation rate increased among core-aged 
workers to reach a record level in 2022. The youth part-rate 
also improved in 2022, largely buoyed by females, but 
remained well below 2019 levels. These gains were partly 
offset by continued weakness among mature workers, 
where both males and females experienced sharp declines 
in participation (Chart 7). While Alberta’s population remains 
one of the youngest among the provinces, it is ageing. The 
growing share of mature workers and retirees continues 
to weigh on the participation rate, which has been on a 
downward trend since peaking in 2008. 

CHART 6: STRONG GAINS IN PRIVATE SECTOR
Annual change in Alberta’s private sector employment

Sources: Statistics Canada, Haver Analytics

Strong growth in private sector
Annual change in Alberta's private sector employment

Sources: Statistics Canada and Haver Analytics
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CHART 5: EMPLOYMENT CATCHING UP OUTSIDE MAJOR 
URBAN CENTRES
Alberta employment indexed to Feb 2020, by region

Sources: Statistics Canada, Haver Analytics

Employment catching up outside major urban centres
Alberta employment indexed to Feb 2020, by region

Sources: Statistics Canada and Haver Analytics
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The labour market remains relatively tight
With the ageing population, lagging improvement in the labour 
force participation rate, and robust employment growth, 
Alberta’s labour market remains relatively tight. Alberta’s 
unemployment rate declined to an average of 5.8% in 2022, 
down from 8.6% in 2021 and the lowest since 2014. The 
total number of unemployed people declined by 64,900 to 
146,500, a seven-year low. At the same time, job vacancies 
grew significantly in 2022 compared to 2021. Total vacancies 
in the third quarter of 2022 were 105,595, slightly down from 
the June peak of 108,873 but up nearly 20% from the same 
quarter in 2021. On an industry basis, job vacancies in the 
third quarter were the highest in accommodation & food 
services (18,375), followed by construction (14,005) and retail 
trade (12,375) (Chart 8). Overall, the job vacancy rate – the 
number of vacant positions as a proportion of labour demand 
– peaked at 5.3% in the second quarter of 2022 before easing 
to 5.0% in the third quarter. 

CHART 8: VACANCIES ARE CONCENTRATED IN 
CONSTRUCTION, LOW-PAYING SERVICE INDUSTRIES
Number of vacancies and offered wage by industry (Q3-2022)

Sources: Statistics Canada, Haver Analytics

Chart: Vacancies are concentrated in construction, low paying service industries
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CHART 7: LABOUR FORCE PART RATE STEADY AS 
MATURE WORKERS LEFT WORKFORCE
Labour force participation rate of Alberta, by age and sex

Sources: Statistics Canada, Haver Analytics

Labour force participation rate steady as mature 
workers left workforce
Labour force participation rate of Alberta, by age and sex (2021-2022)

Sources: Statistics Canada and Haver Analytics

2008 *Y .excel_last
.DESC
.AGG
2008 2008
2009 2009
2010 2010
2011 2011
2012 2012
2013 2013
2014 2014
2015 2015
2016 2016
2017 2017
2018 2018
2019 2019
2020 2020
2021 2021
2022 2022

15-24 Yrs 25-54 yrs 55+ 15-24 Yrs
2021 62.4 92.9 47.9 62.3
2022 63.8 92.8 45.2 64.7

Male

20

40

60

80

100

15-24 25-54 55+ 15-24 25-54 55+ 15-24 25-54 55+

All Male Female

(%)
2021 2022 2019

#Classification: Protected A
4 | Economic spotlight | Labour market year-in-review | February 2023 |  ©2023 Government of Alberta



Alberta wage growth lagging
Despite relatively tight labour market conditions, growth in 
average hourly wages in Alberta was muted in 2022. Hourly 
wages rose only 1.3% to $33.60 on an annual basis. Changes 
in average hourly wages were influenced by many factors, 
such as compositional shifts in employment, fiscal and 
economic conditions, as well as demographic changes.

Changing industrial structure
The lagging recovery in the goods sector is a key factor 
weighing on wage growth in Alberta. Employees in the 
goods-producing industries, especially those in mining, oil 
& gas extraction and utilities, earn higher wages than those 
in other industries. Employment growth in these industries 
lagged behind growth in the services sector in 2022. This 
resulted in a declining share of employment and dampened 
the overall average hourly wage.

The continued recovery in lower-paying service sector jobs 
also played a role in weak wage growth in 2022. While the 
low-paying trade and accommodation & food industries only 
accounted for 27% of all service jobs, they accounted for 39% 
of the annual employment growth in the service sector. The 
outsized gain in lower-paying service jobs also pulled down 
the average hourly wage of the province (Chart 9).

Ageing and falling tenure
Older workers and those with longer tenure tend to be paid 
more. A significant amount of older and experienced workers 
have left and have not returned to the labour force since the 
onset of COVID. As a result, the share of older workers (aged 
55 and over) to total employment fell from 19.9% in 2019 to 
19.1% in 2022. Conversely, the percentage of jobs held by the 
15-24 age group increased to 13.0% in 2022, up from 12.3% 
in 2021. These changes are mainly due to demographic 
factors. More baby boomers have reached retirement 
age while rising immigration rates have helped boost the 
employment share of younger workers. The combination of 
the rising share of young workers and fewer experienced 
workers has resulted in the average job tenure falling from 
96.3 months in 2021 to 92.1 months in 2022. 

High wages and uncertainty
Even with the slower wage growth, hourly wages in Alberta 
remain well above the national average and higher than all 
other provinces (Chart 10). Furthermore, wages in most 
industries and occupations are either the highest or near 
the highs in Alberta. After years of economic challenges, 
employers in the province have remained cautious about 
significantly raising wages. Wages in Alberta grew at a slower 
rate than the national average in 13 of the 16 industries last 
year, and over the last three years only the average wage 
in agriculture grew faster than the national rate. Private 
businesses and provincial & local governments have been 
cautious about raising wages significantly following many 
years of economic challenges with the 2015-16 recession, 
market access issues in 2018-2019, and the pandemic 
downturn in 2020.

Contact Ceilidh Ballantyne at TBF.ERFPublications@gov.ab.ca

CHART 9: EMPLOYMENT GROWTH AND VACANCIES IN 
LOWER WAGE JOBS 
2022 employment change & job vacancies (2022 Q3) by hourly wage

Sources: Statistics Canada, Haver Analytics

Employment growth and vacancies in lower wage jobs
Change in employment and 2022 Q3 job vacancies by wage group
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CHART 10: WAGES REMAIN HIGHER IN ALBERTA 
Average hourly wage ($)

Sources: Statistics Canada, Haver Analytics

Wages remain higher in Alberta
Average hourly wage
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